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Negotiations between Santa Clara County and SEIU Local 521

Master Table

Article 3 Union Security Hold to CP April 14, 2023
TA to CP 3.8 5/2/23

Article 4 Official Representatives, Stewards And Negotiating Committee - -Hold to CP April 14, 2023 -
TAtoCP4.1({a)5/2/23

Article 6 Personnel Action Hold to CP May 9, 2023
TAtoCP6.114/14/23

Article 7 Pay Practices See Attached

Article 8 Hours Of Work, Overtime, Premium Pay See Attached

Article 9 Uniforms And Clothing Hold to CP May 9, 2023
TAtoCP9.25/4/23
TA to CP 9.3 5/4/23

Article 10 Holidays Hold to CP April 14, 2023

Articie 12 Leave Provisions Hold to CP April 14 & 20, 2023

Article 13 Benefits Hold to CP April 14, 2023
TAtoCP13.2a) 1.
TAtoCP13.2 a)1.h.
TAtoCP 13.2c)

Article 19 Grievance Procedure See Attached

Article 21 Reorganization Hold to CP April 14, 2023

Article 26 Strikes And Lockouts Hold to CP April 14, 2023

New Article  Management Rights Hold to CP April 14, 2023

Term of Agreement

Appendix |

Appendix K

‘Employee Assistance Program

Contracting Out

Appendix L — N and Sideletters

Hold to CP April 14, 2023
Hold to CP April 20, 2023
Hold to CP April 14, 2023

Hold to CP April 20, 2023

. .The County reserves the right to add proposals, or modify, delete, and/or supplémentthese proposals at any time during MOA

negotiations.

These proposals do not modify, withdraw, or settle any County proposals already presented to SEIU, unless specifically noted herein.
Any SEIU proposals not addressed herein are rejected at this time.






ARTICLE 7 - PAY PRACTICES D{Q

County not in agreement w/ UP from April 14 and Counter Propose May 18
Section 7.1 — Salaries and Payments

Effective after ratification by the Board of Supervisors (salary ordinance amendment
effective the first pay period after the second reading by the Board of Supervisors), but
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o e

and one half percent (3.85%) and shall be listed in the appendices attached hereto and
made a part hereof.

Effective June 424, 20244, Pay Period 244/134, all salaries shall be increased by three
percent (3%) and shall be listed in the appendices attached hereto and made a part
hereof.

Effective June 423, 20225, Pay Period 225/134, all salaries shall be increased by three
percent (3%) and shall be listed in the appendices attached hereto and made a part
hereof.

The parties agree that the rates of pay established by this Agreement are commensurate
with those prevailing throughout the County for comparable work as required by the
Charter of the County of Santa Clara.

From: SCCo To SEIU May 18, 2023

This proposal includes all previous proposals unless specifically modified herein.
All Tas subject to ratification by the BOS.

New language is underlined.

Deleted language is struck through.
Current contract language is CCL
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b)

d)

2. For a promotion of ten percent (10%) or more, the salary shall be adjusted
to the step in the new range which provides for ten percent (10%) increase
in salary, or to the first step in the new range, whichever is greater.

Demotion
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permanent status in hls/her current class, his/her salary shall be adjusted to the
highest step in the new class not exceeding the salary received in the former class.

Transfer

Upon transfer to a classification in the same pay range, the salary shall remain
unchanged.

No Loss of Time-In-Step -

Notwithstanding the provisions of Section 7.2, no salary adjustment upon
promotion, demotion, or transfer shall effect a loss of time acquired in the former
salary step, and such time as was acquired in the former salary step shall be .
included in computing the accumulation of the required months of service for
eligibility of the worker for further salary increases.

Seniority Rights

Parental and industrial injury leaves of more than thlrteen (13) pay periods; leaves
of absence of more than two (2) pay periods; and suspensions shall not be counted
as time spent in a salary step in computing eligibility of the worker for further salary
increases. ‘

Voluntary Demotion

In the event of a voluntary demotion required by a work-connected illness or injury
and a resulting disability, the salary of the worker shall be placed at the step in the
salary range which corresponds most closely to the salary received by the worker
as of the time of injury. In the event that such voluntary demotion would result in a
salary loss of more than ten percent (10%), the worker's new salary shall be set at
the rate closest to, but not less than ten percent (10%) below his/her salary as'of
the time of injury.

Section 7.4 — Part-Time Work

a)

Salary Ranges :

The salary ranges provided in the attached appendices are for full-time service in
full-time positions, and are expressed in dollars per the number of working days in
a biweekly pay period. If any position is established on any other time basis, the
compensation for such position shall be adjusted proportionately.

From: SCCo To SEIU May 18, 2023

This proposal includes all previous proposals unless specifically modified herein.
All Tas subject to ratification by the BOS.
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least one half-time at the Santa Clara Valley Health and Hospital System, except
for Public Health Nursing.’

Filling Part-Time Codes -County is reviewing and may make a future
proposal
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established or vacated higher hours level coded positions before new workers are
hired into them. In addition, within the Santa Clara Valley Health and Hospital
System, workers in less than full-time positions shall be offered established or
vacated full-time positions before new workers are hired into them. In order to be
offered the full-time position, the worker must advise the appointing authority in
writing annually.

Extra Hours of Work

Absent a Departmental Agreement, no extra help worker shall receive extra hours
when part-time regular employees would like to work extra hours and are available
for such work.

The extra hours will be subject to the following:

extra hours are within the same classification; and

extra hours do not result in overtime; and

are within the immediate work area and assignment; and

4. - extra hours do not create partial coverage issue in assignment that must be
completed by extra help (e.g. part-time worker can only complete 4 hours
of a 5 hour assignment or a project that requires continuity; and

5. extra hours are distributed equitably (as much as possible) provided the
part-time worker submits a memo each year stating his/her interest to the
manager for extra hours and provides the appropriate contact information

" Note: When the manager is authorizing extra hours that would result in overtime

pay and those overtime hours do not affect continuity of services as outlined in #4,
then coded workers shall have preference over extra-help workers. Hours shall be
distributed in accordance with Section 8.2(f).

Section 7.5 — Work Out of Classification -CCL

a)

Pay

When a worker is temporarily assigned Work Out of Classification to cover vacant
regular codes or absences of other workers, such worker will receive pay
consistent with the promotional pay procedure as set forth in Article 7.3
commencing on the first (1st) such working day. '

From: SCCo To SEIU May 18, 2023

This proposal includes all previous proposals unless specifically modified herein.
All Tas subject to ratification by the BOS.
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ARTICLE 8 - HOURS OF WORK, OVERTIME, PREMIUM PAY []/pm’p

gl z? o
County Not in Agreement w/ UP from May 11 and Counter propose May 18 Q 10’
Section 8.1 — Hours of Work

Eight (8) hours' work shall constitute a full days work and forty (40) hours work shall
constitute a full week's work unless otherwise provided by law, code or other agreement.

Workers assigned to an eight (8) hour shift which is shortened to seven (7) hours due to

dayllght savmgs tlme sha|| be pald for elght (8) hours.

Section 8.2 — Overtime Work

a) Overtime Defined - Workers Covered by the Fair Labor Standards Act
(FLSA) County is reviewing and may make a future proposal
For hospital workers, overtime is defined as time worked beyond eighty (80) hours
in any fourteen (14) consecutive day work period, or beyond eight (8) hours in any
workday except as mutually agreed upon between the County and the Union. For
workers, who do not meet FLSA criteria for different work periods, overtime is
defined as time worked beyond forty (40) hours in any seven consecutive day work
period or beyond eight (8) or ten (10) hours in any workday (depending on the
number of hours in the duty shift to which the worker is assigned). Workers
assigned under FLSA to work periods other than seven (7) or fourteen (14)
consecutive day work periods, shall have work periods and daily overtime defined
accordingly. Time for which pay is received but not worked such as vacation, sick
leave, and authorized compensatory time off, will be counted towards the base
period. Workers shall not be assigned irregular work hours to avoid the payment
of overtime. The County Executive shall determine by administrative order those
classes and positions which shall be eligible for overtime work and for cash
payment.

The County and Union agree that in any arbitration involving an FLSA non-exempt
employee and Section 8.2 the arbitrator shall be strictly bound by U.S. Department
of Labor, Wage and Hour Division, Regulations, Bulletins, Regional Opinion
Letters and provisions of the Fair Labor Standards Act in reviewing, deciding and
rendering a decision. The arbitration award and remedy must be in strict
compliance with said Regulations, Bulletins, Regional Opinion Letters and
provisions of the FLSA and cannot exceed that which would have been ordered by
the DOL, Wage and Hour Division if the dispute had been submitted for their
review.

If the Fair Labor Standards Act is determined by the U.S. Supreme Court or
Legislation to not apply to state and local government Section 8.2(a) will be deleted
and Section 8.2(b) shall apply to all classifications, in addition, Section 8.2(c) will
be deleted and Section 8.2(d) shall apply to all classifications.

b) Overtime Defined -Workers Exempt from the FLSA -County is reviewing and
may make a future proposal
For hospital workers, overtime is defined as time worked beyond eighty (80) hours
in a biweekly pay period, or beyond eight (8) hours in any workday except as

From: SCCo To SEIU May 18, 2023

This proposal includes all previous proposals unless specifically modified herein.
All Tas subject to ratification by the BOS.

New language is underlined.

Deleted language is struck through.

Current contract language is CCL
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time period, the worker may take compensatory time off as a matter of right
immediately before the end of the pay period in which the compensatory time
would be lost. Compensatory time balances shall be paid in cash on separation. A
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The Union and the Department of Labor Relations, where permitted by law, may
waive the overtime provisions of this Agreement in order to implement mutual
agreements reached pursuant to Section 8.14 - Varying Hours.

Distribution of Overtime

In the absence of a departmental agreement on the subject, overtime work
assignments shall be distributed among workers in the same classification and
applicable work unit as equally as practicable, where volunteers exist, volunteers
will be utilized first, when possible. Overtime work required beyond the regular
eight (8) hour or ten (10) hour duty shift shall be offered first to the regular workers
who normally work such assignments.

Section 8.3 — Work Schedules -CCL

a)

b)

Hours of Operation

It is recognized that unless otherwise established by agreement or practice, the
regular County business hours are 8:00 a.m. to 5:00 p.m. and adequate coverage
shall be maintained to assure the highest quality of service. Alternate work
schedules based on eight (8) hour shifts with either one-half (1/2) hour or one (1)
hour lunch periods may be established with starting and quitting times between

6:00a.m. and 9:00 p.m.

Alternate Hours Schedules

It is understood that workers have the right to meet and confer at the department
level on alternate hours. The parties agree that shift selection based on seniority,
merit and ability being adequate, may be an appropriate method for determining
shift assignments; however, the department may establish other criteria based on
operational considerations.

Matters subject to alternate hours schedule negotiations under this Agreement to
proceed as follows:

1. Negotiations
The Union or the department shall make prompt request to meet and confer,
specifying the matter to be negotiated. The other party shall respond
promptly, and they shall commence meeting and conferring at the earliest
mutually agreeable date and attempt to reach agreement. Thereafter, either
party may declare impasse in such negotiations.

From: SCCo To SEIU May 18, 2023
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such duty or responsibility occupies that worker's meal period, such individual shall
be entitled to that meal without charge.

d) Meal Rates
In each County dining facility where meals are served to workers at the worker's
expense, the department head in charge of the operation of that facility shall
cilhn tn vmtan tm lm Al Tlha satan am mracarilkhad alall Aa A M!r\ el e
’JIUOUIIUU uic rawcs oGS vildiyeou. 111v rdawvo ov Plvavnuuu DI, QU QG iy
be sufficient to defray the costs of the food served.
e) Acute Care Hospital, Clinic, or Public Health Meal and Rest Periods

County Proposes Side table discussion May 18, 2023

Section 8.5 — Rest Periods -CCL

All workers shall be granted and take a rest period of fifteen (15) minutes during each half
shift of four (4) hours of work. Rest periods shall be considered as time worked for pay
purposes. If a rest break is not taken, the worker is not entitled to an earlier quitting time.

Section 8.6 — Clean-up Time -CCL
All workers whose work causes their person or clothing to become soiled shall be
provided with reasonable time and adequate facilities for washup purposes at shift end.

Section 8.7 — On-Call Pay

a)

Definition

On-call is defined as the requirement to remain immediately available to report for
duty to perform an essential service when assigned by the appointing authority,
subject to approval by the County Executive. On-call duty is in addition to and
distinct from the normal workweek. This Section is not applicable to those
situations where workers are recalled to work when not previously placed on an
on-call status.

Classifications Eligible
Each department head, subject to approval by the County Executive, shall
designate which class(es) of worker(s) shall be subject to on-call duty.

Rates of Pay

Workers assigned to on-call duty shall receive, in addition to their regular salary,
thirty eightnine dollars ($398) for each eight (8) hour shift, or substantial portion
thereof, of assigned call duty, except for the following classifications which shall
receive one-half of their regular base rate of pay for each hour of assigned call
duty within the same 24 hour-period when assigned to the Santa Clara Valley
Health and Hospital System.

R78 Anesthesia Technician

R88 Diagnostic Imaging Technician Il
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minimum of feur two (42) hours overtime shall be credited to the worker. Workers in the
following classes are not eligible for the feur two (42) hour minimum if the worker has
been called in from assigned on-call duty under 8.7(c):

R78 Anesthesia Technician

.Doo MNicrsnactia bnasins Tanhninioan 11
[ IR S A g I.Iluvl AV A AN A l'll“sll |v B NI 0B IINTEAT T 1N

S85 Licensed Vocational Nurse, when acting in lieu of S23 Operating-Room
Surgical Technician

S23 Surgical Technician

R27 Pharmacist

P40 Pharmacist Specialist

R15 Respiratory Care Practitioner

R54 Respiratory Therapy inservice-Coordinator Services Specialist

S30 Ultrasonographer |

S29 Ultrasonographer
One (1) position of Occupational Theraplst (when assigned on call to the Burn and
Plastics service)

The payment of the guaranteed four two {4)—(2) hour minimum is subject to all the
provisions of Article 8, Section 8.2, Overtime Work.

A worker who is required to return to a recognized County work location is credited with
a guaranteed four two (42) hour minimum under this section for each occurrence of non-
contiguous overtime during a scheduled shift, except that a worker shall not be credited
with an additional feurtwo (42) hour guaranteed minimum until the original feurtwo (42)
hours has elapsed.

A worker who is required to return to a recognized County work location and receives the
two (2) hour minimum may. be required to perform work for the entire two-hour period,
including additional work that is not the original work that the worker was required to return

and perform.

A worker who is On-Call pursuant to Section 8.7 and responds to telephone calls, or
who respond to telephone calls for emergency purposes without having to leave home
and return to a recognized work location shall be credited with twenty-four (24) minutes
for each after-hour telephone call, or the actual time spent, whichever is greater. More
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f) Eligible Classifications
The premium for shift differential shall be paid to all County workers (as outlined
above), irrespective of classification, pay level, overtime status, holiday work, or
other wage variations (except as required by law).

g) The Shlft differential shall not be allowed in computing payments at time of

= wmemm e el o 2

A=
[S=T R lCll.IUl I

h) This differential shall only be paid on actual hours worked. In addition, workers
whose shifts are temporarily changed (either voluntarily or at management
discretion) will be paid based on actual hours worked.

Section 8.10 — Split Shift Pay -CCL

A worker who is performing services upon a split shift shall be paid an additional twelve
dollars and fifty cents ($12.50) per day. “Split Shift” is defined as eight (8) hours of work
which are not completed within any nine (9) consecutive hours in a workday.

Section 8.11 — Temporary Work Location -CCL

When a worker is assigned to work at a location different from his/her regularly assigned
work location, the County will either supply transportation for such travel or shall pay
mileage based on Article 16.2 of this Agreement.

Section 8.12 - Bilingual Pay

On recommendation of the appointing authorlty and the Director of Personnel, the County
may approve payments of one hundred seventy dollars ($170) per month to a bilingual
worker whose abilities have been determined by the Director of Personnel as qualifying
to fill positions requiring bilingual speaking and/or writing ability. Bilingual payments will
" be when:

a) Public contact requires continual eliciting and explaining information in a language
other than English; or in sign language (ASL or SEE); or

b) Where ftranslation of written material in another language is a continuous
assignment; or

c) Thé position is the only one in the work location where there is a demonstrated
need for language translation in providing services to the public.

The County shall review positions covered by this Agreement not less than annually to
determine the number and location of positions to be designated as requiring bilingual
abilities.

Differential may be removed when the criteria ceases to be met for two (2) pay periods.
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Section 8.14 — Request for Alternate Hours Schedule -CCL

During the month of November, the Union may request an informal meeting with the Office
of Labor Relations regarding requests for varying work hour schedules such as 4-10 or
9-80 which would be beneficial to the community or the program, as well as to the worker,
and would be cost effective for the County. At such meeting, the parties shall exchange
information and shift schedules. To the extent possible, they will jointly analyze the
feasibility of the request. A response shall be given by the Office of Labor Relations as to
the decision on whether to propose such a schedule within sixty (60) days of the Union’s
proposal on the schedule. If the Office of Labor Relations and Agencies/Departments
propose to change hours practices pursuant to such guidelines, they shall proceed to
meet and confer in accordance with Section 8.3 b) of this Article.

Section 8.15 — Departmental Agreements -County is reviewing and may make a
future proposal

All agreements between departments and the Union covering hours, job assignments,
shifts, shift assignments, overtime, seniority, and holiday and vacation scheduling
currently in effect or entered into during this Agreement shall remain in effect pursuant to
their terms. Work assignments by seniority and provisional appointments by seniority are
proper subjects for inclusion in a Departmental Agreement. New or existing agreements
may be opened or reopened by mutual agreement of any year. During odd years, only
new agreements may be opened. During even years, only existing agreements may be
reopened.
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duty pay. Telework, remote work, vacation, sick, compensatory time, holiday time
off, and personal leave do not qualify for the pay.

. | . 134  Duby D " isod by fif

Dot Tinan Davmant
Dart Time Payment : : o :
A premium of one dollar and twenty-five forty-five cents ($1.45028) per hour shall
be paid to coded classifications whose regular assignment is not in a work place
described in a) for only the hours assigned and worked in a work place described
in a). This payment shall be made irrespective of classification, pay level, overtime
status, holiday work, or other wage variations.

A worker must work a minimum of thirty (30) consecutive minutes per entry into a
work place described in paragraph a) prior to being eligible for the hazard duty
premium. Coded classifications shall receive an additional full hourly premium for
time worked of more than six (6) minutes in any hour after the first hour of work.
This hazard duty pay should not be included in the paid status time of the coded
class described in this paragraph c).

Classifications Assigned to EImwood

Included in the coded classifications covered by a) and b) are the following coded
classifications assigned to Elmwood: Community Workers and Rehabilitation
Officers; provided that if any of the foregoing is assigned for an entire pay period
to work outside EImwood, such worker shall not receive hazard duty pay for such
pay period.

If the work of a coded classification covered by paragraphs a), b), and d) requires
absence from a work place described in paragraph a) for less than 100% of
working time during any pay period such coded classification shall receive hazard

duty pay.

Termination Payment
The hazard duty premium shall not be allowed in computing payments at the time
of termination.

Safety Retirement Exclusion
No worker covered by Safety Retirement shall receive a payment for hazard duty.

Section 8.17 — Notary Public Differential
A Notary Public differential of one hundred twenty dollars ($120.00) per month will be paid
to all workers when assigned and performs the function of notary public.

From: SCCo To SEIU May 18, 2023
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c) Teleworking is a management option, not an entitlement. Any telework agreement
may be revoked or modified by the Department at any time for any reason. This
section is not subject to the grievance procedure.
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ARTICLE 19 — GRIEVANCE PROCEDURE ,ﬁ ¢ 5lE 4l1,3

County Modifies CP dated April 14, 2023 on May 18, 2023

Section 19.1 — Grievance Defined -County Modifies May 9, 2023

The County and the Union recognize early settlement of grievances is essential to
sound employee-employer relations. The parties seek to establish a mutually
satisfactory method for the settlement of grievances of workers, the Union, or the
County. In presenting a grievance, the aggrieved and/or his/her representative is
assured freedom from restraint, interierence, coercion, discrimination or reprisai.

a) Definition -County modifies to CCL May 9, 2023

A grievance is defined as an alleged violation, misinterpretation or misapplication
of the provisions of this Memorandum of Agreement, Department Memoranda of
Agreement and/or Understanding Merit System Rules, or other County
ordinances, resolutions, Policy and/or Procedure Manuals, or alleged infringement
of a worker's personal rights (i.e., discrimination, harassment) affecting the working
conditions of the workers covered by this Agreement, except as excluded under
Section 19.1(b)

b) Matters Excluded From Consideration Under the Grievance Procedure

1.

2.

3.

Disciplinary actions taken under Section 708 of the County Charter.
Probationary release of workers.

Position classification.

Workload/Caseload.

Merit System Examinations.

Items requiring capital expenditure.

Article 2 — No Discrimination

Items within the scope of representation and subject to the meet and confer
process.

Section 19.2 — Grievance Presentation - CCL

Workers shall have the right to present their own grievance or do so through a
representative of their own choice. Grievances may also be presented by a group of
workers, by the Union, or by the County. No grievance settlement may be made in
violation of an existing rule, ordinance, memorandum of agreement or memorandum of
understanding, nor shall any settlement be made which affects the rights or conditions of
other workers represented by the Union without notification to and consultation with the

Union.
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b)

shall dictate time limits. The grievance form shall contain information which
identifies:

1. The aggrieved;

2. The specific nature of the grievance; ] ]
3. The time or place of its occurrence;
4. The rule, law, regulation, or policy alleged to have been violated, improperly

interpreted, applied or misapplied;

5. The consideration given or steps taken to secure informal resolution;
6. The corrective action desired; and
7. The name of any person or representative chosen by the worker to enter

the grievance.

A decision shall be made in writing within twenty (20) working days of receipt of
the grievance. A copy of the decision shall be directed to the person identified in
(7) above and grievant, or in the case of a group grievance, to the grievant listed
first in (1) above. A copy shall be sent to the Union and this copy shall dictate time
limits.

Step Two — If the aggrieved is not satisfied with the Step One decision, they may,
within fifteen (15) working days after receipt of the first step decision request to
meet with the Director of Labor Relations or designee and present a written
presentation to review. Unless mutually waived, the Director of Labor Relations or
designee shall meet with the grievant/Union prior to issuing their decision. The
Director of Labor Relations or designated representative shall provide a written
decision within twenty (20) working days of the meeting or the date the meeting
was mutually waived.

Mediation - Prior to advancing to arbitration under “d) Step Three,” both parties
shall jointly consider whether the type of case involved lends itself to immediate
mediation. If both parties agree to do so, the parties shall jointly request that a
mediator be assigned by the State Mediation and Conciliation Service. If the
mediation process does not promptly result in an acceptable resolution to both
parties, the case shall advance to subsection d) Step Three. The parties shall
equally share any costs relating to mediation. If there is no agreement to proceed
through the mediation step, then the case shall be determined under subsection
d) Step Three.
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Paul Roose Alexander-Cohn-Yuvall Miller
Katherine Thomson Luella Nelson
Monica Colondres

When the parties cannot reach mutual agreement regarding an arbitrator, they
shall strike names from the above panel. The parties shall flip a coin to determine
who strikes first. The parties wiii aiternate the fiipping of the coin.

No matter other than a grievance that is an alleged violation of a specific
provision(s) as written and submitted in the formal grievance may be reviewed on
the merits by an arbitrator. This memorandum of agreement shall be submitted as
a joint exhibit. Nothing in this agreement shall be construed to empower any
arbitrator to change, modify or amend any of its provisions.

Members of this arbitration panel shall be requested to agree to render their
decision within fifteen (15) working days of the hearing, receipt of the transcription
or the briefs.

The parties may mutually agree to use an arbitrator not on the list or to add to, or
modify the list. The arbitrator's compensation and expenses shall be borne equally
by the worker or the Union and the County. Decisions of the arbitrator shall be final
and binding.

Section 19.7 — Expedited Arbitration -CCL

a)

The County and the Union, may upon mutual agreement of the specific case/or
cases submit grievance disputes to expedited arbitration in the interest of obtaining
a prompt disposition of the grievances brought by workers, the Union or the
County.

The expedited arbitration shall be conducted according to the following rules, and
the arbitrators shall be required to agree to abide by them:

1. The County and the Union shall agree to schedule as many cases as can
be reasonably presented within a normal work day.

2. Prior to the arbitration, the parties must mutually agree to the question to be
placed before the arbitrator or the case will not proceed through this
process.

3 It is the intent of this expedited arbitration procedure to not record these

proceedings. It is agreed, however, that either party may request a
stenographic record and transcripts and the party requesting the record

From: SCCo To SEIU May 18, 2023

This proposal includes all previous proposals unless specifically modified herein.
All Tas subject to ratification by the BOS.

New language is underlined.

Deleted language is struck through.

Current contract language is CCL

5



9

107 s1 98endue| 10e43U00 JUAND

‘y3nouy3 yonuis st a8endue| palsieq

‘Paulpapun st @8endue| maN

'SOg 9yl Ag uoliealies 01193[gns sey ||y

‘ulaJay payyipow Ajjealysads ssojun sjesodoid snolaaud jje sapn|ouy jesodoad sy}

£20C ‘8T ABIAI NIAS 01 07DS :WoJ

"90IAJ9S JO SouewWIopad By} Yyim a1apualul Ainpun Jou saop aosuasqge
8y} papirold - awly aABs| UMO S Jayiom ay} 0} pabieyd pue pajuelb aq os|e |im Buuesy
uolesugie aosueasub e ul uoneddiued Jo asodind ay) Jo) aaea| 1o} sisanbal layl0

‘plemals
J81yo oyeudoisdde ay) o) psajuelb aq |im Os|e awl) ases|oy "Buuesy anus ay)
10} uosiadsayods pajeuBisap ay} 10} pajuelb aq |jim awi} asesjal ‘esueAallb dnoib
e JO 9sed 8y} u| "Jeadde 0} poinpayos sI JOYIOM Y} uaym o'l ‘SISeq pa|npayds e
uo pajuelb aq |iM SSBUNIM B SB SAISS 0] aWi} ases|ay "Buliesy aiiua ay) Joj awiy
ases|al pajuelb aq |Im pajl usaq sey aoueAalib ay} Jeyaq asoym uo JaxIom ay | (e

700- awil] asesjay UoReRIqIY — 861 UOPIAS

‘Buneay s,Aep ey} Buunp pajuasald sased Jo Jaquunu ay}
jo sso|psebal ‘sbuniesy jo Aep yoes 1o} 994 Je|} e pied aq ||eys Jojesicie ay | ‘]

‘Aled yoea 0} 1a))9] uaplim
€ Ul UOISIOap Jay/sIy wiyuod |jeys Jojeljiqie ayj "osed s) paziewwns pue
pajussald sey Aued yoea Jaye UOISIOBP 18y 10 SiY Japual jjeys Jojesligie ay | go)

‘pasibe Ajleninwi
9SIMIBYJO0 SSOjUN ‘pajwgns aq jou |leys sjelq Buleay-1sod ‘uonisod sy Jo
uonjewwns jeJo ue juasald jjeys Aped yoea ‘Buliesy ayj Jo UOISN|OUOD BY} 1Y ‘G

T ]onpuod s|qeqie pa}dagoe pue SoUSPIAS JO SINI PJEPUE]S UM
8ouep.loooe Ul seseo Jisy) Juasald [|eys sajesoApe Jelg ‘paaibe Ajleninw
9SIMIBYJ0 SSajun ‘sajeoconpe yels Ag pejussaidal aq |eys seiued ay] 2%

"$)s00 8y} aleys 0} asibe saiped oy} ssajun ‘Ado9o e 01 pajIjue a4 Jou |jeys
Aued Jayio sy -jduosuely pue asj s auodal sy Jo 3s00 (N} 8Y) Jeaq |jeys



