Negotiations between Service Employee International Union, Local 521 and

County of Santa Clara

Proposal: Administrative, Professional & Technical Unit Table

E.1 SALARIES
E.2 SALARY ALIGNMENTS
~E3 CAREER INCENTIVE PROGRAMS
E.4 PUBLIC DEFENDER INVESTIGATOR OVERTIME WORK...
E.5 INFORMATION TECHNOLOGY TRAINING
E.6 EDUCATIONAL LEAVE PROGRAM - TRAINING PROGRAM
E.7 WEEKEND OFF PROVISION
E.8 SURGICAL TECHNICIAN CALL BACK...
E.9 LVN PRACTICE COMMITTEE
E.10  PROFESSIONAL PHARMACY PRACTICES COMMITTEE
E.11  AFTER-HOURS TELEPHONE CALL PAY
E.12 EDUCATIONAL CERTIFICATION MAINTENANCE...
E.13 'EDUCATIONAL RELEASE TIME
E.14  IN-SERVICE TRAINING
E.15 EDUCATIONAL REIMBURSEMENT
E.16  ALTERNATIVELY STAFFED COMMUNITY WORKER...
E.17  DIFFERENTIALS
E.18  STERILE PROCESSING TECHNICIAN TRAINING...
E.19 COUNTY COMMUNICATIONS — HEALTH & WELL...
E.20 CHILBRENS-COUNSELORTRAINING
E.21  DIETETIC TECHNICIAN MEAL...
E.22  LIABILITY PROTECTION
E.23 DEPARTMENTS OF BEHAVIORAL HEALTH...
E.24 ALTERNATIVELY STAFFED DIAGNOSTIC IMAGING...
E.25 LEAD DIFFERENTIAL
E.26 PHARMACY IN-SERVICE TRAINING
E. 27 PHARMACY SPECIAL ASSIGNMENT
E.28 BOARD OF PHARMACY SPECIALTIES EXAM...
E.29 PHYSICIAN ASSISTANT PROFESSIONAL...
E.30 SPLIT CODES
E.31  WORK OUT OF CLASSIFICATION
E.32 EDUCATIONAL CERTIFICATION MAINTENANCE...
E.33 RESPIRATORY CARE PRACTITIONER RELIEF SUPERVISOR...
E.34 MEDICAL STAFF DUES...
'ETB‘S . ‘.v( 5 N R M
) A [J e ». \__D ,, ] X
SIDELETTER  COUNTY COMMUNICATIONS CRITICAL INCIDENT/

CATASTROPHIC LEAVE

SIDLETTER  VMC & CLINICS LNV & HSA FLOAT DIFFERENTIAL
SIDELETTER  PUBLIC GUARDIAN MINIMUM VISITATION

ALL OTHER ARTICLES NOT SPECIFICALLY MENTIONED ABOVE WILL REMAIN AS UNION'S POSITION IN IT'S INITIAL PROPOSAL, NO CHANGE OR HAVE BEEN T.A.'D. UNION RESERVES THE RIGHT TO
MODIFY AND/OR AMEND IT'S PROPOSALS.,

' DATE: _6/02/23__
TIME: /38
SEE ATTACHED I~

NO CHANGE - CCL

TA to UP 4/14/2023 (CP 5/31/23)

CCL-TA
CCL-TA
CCL-TA
CCL-TA

NO CHANGE - CCL
CCL-TA
UP 4/14/2023

CCL-TA
CCL-TA
CCL-TA

SEE ATTACHED

CCL-TA
CCL-TA
TA TO DELETE
CCL-TA
CCL-TA
CCL-TA
CCL-TA

SEE ATTACHED
UP 5/25/2023

CCL-TA
CCL-TA
CCL-TA
CCL-TA
CCL-TA
CCL-TA
CCL-TA
CCL-TA

WITHDRAWN
TA TO CONTINUE

NO CHANGE - CONTINUE
UP 5/2/2023






APT Union Proposal

E.1 Salaries

-6/02/2023

Salaries shall be identified by job code on the salary table (Appendix A):_Qutstanding differences in
Classification Table:

Job Prob
1_Code | Period | 7 ___Job Classification

Y27 EMPLOYMENT COUNSELOR €CL

Y04 MEBICAL SOCIAL'WORKER |

Y03 MEDICAL SOCIAL WORKER |I

POA H@SP.TTAESETNTQAEESA@H@E@GTST WITHDRAWN

CLD O ‘ -l

POH SERAAGE% WITHDRAWN

S68 STERILE PROCESSING TECHNICIAN | — TA

pRo YOUTHENGAGEMENT-SPECIALIST TO ssu

Realignments:

JOB CODE | CLASSIFICATION REALIGNMENT
T40 APPRAISER Il 5%3%
L85 ASSISTANT PLANNER - - 6:5% 6%
G4 : - REALESTATE AGENTWITHDRAWN 5%
L84 ASSOCIATE PLANNER 6.5% 6%
B79 AUDITOR APPRAISER Il | 57/9_3_%
C35 BUYER ASSISTANT 5.5% 4%
C33 BUYER | 55% 4%
C32 BUYER Il 5:5% 4%
C31 BUYER Il 5.5% 4%
S9J CARDIAC SONOGRAPHER | % 6%
S9H CARDIAC SONOGRAPHER || 8% 6%
S9G CARDIAC SONOGRAPHER ! 8% 6%
E86 CHILD SUPPORT OFFICER | 7.5%
E85 | CHILD SUPPORT OFFICER |l 7.5%
R21 CLINICAL DIETITAN | 6.5%
R2L CLINICAL DIETITIAN I 6.5%
G94 COMMUNICATIONS DISPATCHER | 3%
G93 COMMUNICATIONS DISPATCHER I 3%

‘G9A COMMUNICATIONS DISPATCHER I 3%
EO04 S OMM REACH SPECIALIST WITHDRAWN 10%
EQ7 | AUNITYWORKER WITHDRAWN 10%
N31 CONSTRUCTION INSPECTOR 8.5%
V69 CRIMINALIST | 10%6.5%
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APT Union Proposal

—-6/02/2023

JOB CODE | CLASSIFICATION , "REALIGNMENT |

SOT | PATIENT TRANSPORTER  8%5%

R3B_ | PERDIEMIRTECHNICIAN 9% 8%
R2S PHARMACY DATA SPECIALIST — VHP  T%2%
R1P PHYSICAL THERAPIST | 14-5% 9.5%
R11 PHYSICAL THERAPISTH 14.5% 9.5%

"R10___ | PHYSICAL THERAPISTIIl ___ 12% 10%
R69 PHYSICAL THERAPY ASSISTANT | 7%4%
R64 PHYSICAL THERAPY ASSlSTANT [ 7%4%
ce5 | =R EXAMINER WITHDRAWN 5%
Y42 PSYCHIATRIC SOClAL WORKER | 12% 11%
Y41 PSYCHIATRIC SOCIAL WORKER I 12% 11%
S88 PSYCHIATRIC TECHNICIAN | 42%8.5%
S87 | PSYCHIATRIC TECHNICIAN Ii 12%8.5%
POE PSYCHOLOGIST 4%3%
POF PSYCHOLOGIST - NEURO SERVICES 4%3%
R13 PSYCHOSOCIAL OCCUPATIONAL THERAPIST 7%A4%
C97 | QUALITY IMPROVEMENT COORDINATOR — MHS 35% 2%
CO7 | QUALITY IMPROVEMENT COORDINATOR | - ADS 3.5% 2%
C06 QUALITY IMROVEMENT COORDINATOR Il — ADS 35% 2%
R32 RADIATION THERAPIST 85% 5%
T10 RANGEMASTER Il 6:5% 5%
73 REALESTAT =NT WITEHDRAWN 5%
R1R RECREATION THERAPIST | 8:5% 7.5%
R1D RECREATION THERAPIST |I 8-5% 7.5%
R1C RECREATION THERAPIST il 11% 9.5%
P76 REGISTERED DENTAL ASSISTANT 8% 5%
P67 REHABILITATION COUNSELOR 8:5% 5%
R15 RESPIRATORY CARE PRACTITIONER | 75%8.5%
R1S | RESPIRATORY CARE PRACTITIONER Il 7.5%6.5%
R54 RESPIRATORY CARE SERVICES SPECIALIST 115% 65%
C47 SENIOR APPRAISER 5% 3%
C57 | SENIOR AUDITOR APPRAISER 12% 3%
G92 SENIOR COMMUNICATIONS DISPATCHER 5% 3%
N32 SENIOR CONSTRUCTION INSPECTOR 42% 8.5%
L83 SENIOR PLANNER 6:5% 6%
R3P SENIOR PSYCHOSOCIAL OCCUPATIONAL  7%4%

THERAPIST

R1L SPEECH & LANGUAGE PATHOLOGIST | 7%4%
R38 SPEECH & LANGUAGE PATHOLOGIST I 7%4%
R37 SPEECH & LANGUAGE PATHOLOGIST Il 7%
$23 SURGICAL TECHNICIAN 5%A4%
R48 THERAPY TECHNICIAN 40% 8%
S6A | ULTRASONOGRAPHER I-A 7% 6%
S6B__ | ULTRASONOGRAPHER I-B 7% 6%
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APT Union Proposal — 6/02/23

E.3 Career Incentive Programs

a) The County agreesto a
id under this-program will he ' A haqu;nn 3 nercentaee Of the

S YS < w'-'.‘._—;.-‘_br

wnrma bl AIEE
ulvvccmy different .a!

incumbent’ salarv

ins-as follows:

Basic Intermediate  Advanced
Public Defender Investigator | 2.5% $88.94——5% $378:76——7.5% $268.6%
Public Defender Investigator Il 2.5% $98:99——5% $197-13——7.5% $295.67

e)b)  The Public Defender's Office, the District Attorney’s Office and the Human Resources
Department will continue to coordinate the program.

dic)  If the salary differentials for the Career incentive Program for the Deputy Sheriff and District
Attorney Investigator Units are applied towards a general salary adjustment during the term of this
Agreement, the County will advise the Union and, notwithstanding the provisions of E.2(a) Investigator
Salaries, meet and confer to discuss a similar adjustment for workers covered by this provision.






. APT Union Proposal — 6/02/2023
E.17 Differentials

1.

2.

Central Permit Differential - CCL

Communications Dispaiciher Differentiai - HOLD ~

a. Communications Dispatcher I's who are trained, certified and
assigned by the Department to provide Emergency Police Medical
Dispatching_and either, Medical or Fire call-taking services shall
receive a differential of approximately 5% above that specified for
regular positions in this class for each shift actually worked.

b. Communications Dispatcher I's, II's or IllI's when assigned to
instruct, observe, and evaluate an individual dispatcher or group of
dispatchers will receive a differential of $3.20, $3.80, and $4.00
respectively.

C. Senior Communications Dispatchers who are certified and perform
either Police, Fire or Medical Quality Assurance Case Review duties
shall receive a differential of approximately five percent (5%) above
that specified for regular positions in this class for each shift actually
worked. '

d. Communications Dispatcher 1I's, lI's or Senior Communications
Dispatchers who successfully complete Wildland Fire Resource
Management Software Training and maintain active participation
and service shall receive a differential of approximately five percent
(5%) above that specified for reqular positions in this class.

Dental Assistant Differential - CCL

Technology Services and Solutions (TSS) Department Shift
Differentials — TA to CP 5/31/2023

Pharmacist Shift Differentials — CCL
Pharmacy Technician Advanced Admixture Duties Differential ~TA to
CP 5/31/2023

BOE Advanced Appraiser’s Certificate Differential: Appraiser Series -
CCL

Respiratory Care Practitioner Shift Differentials - MODIFIED

Respiratory Care Practitioners and Respiratory Therapy Services
Specialists assigned to the evening shift and night shift in accordance with
the provisions of Sections 8.9 a) and 8.9 b) of the master agreement shall



oUNG 19
AovVd 40 X

ajen ssaldx3 (Aousbiswe
ue u| jdeoxe jeoj} 0} JoN) uswiedsq Aousbiaw3 XI

SoUD AdOo A

(Ajuo joijel)
(VdSY) 1un aien eiseysauy jsod Atebing Aiojeinquy  ClIA

(@e71) Manjeq pue JogeT I

(NEYE) € un uoneyiqeusy Alojesdsey (NUVY ¥
Jun uoneligeyay 8oy (NYVYE) € Jun uoneljigeysy 9jndy ‘A

(NDdS) G Wun a1e) enssaifoid Al

No| ewnell Hun ale) aANsUSU| umng
yun ared Aleuosod NI [eoIpay NI fealbing 1l

(DDIIN)
1oua) alen jueju| JBYIOW HUN oled oAIsudu| dlijelped
soleIpad Jun 918D SAISUSIU] UIOGMEN gl

[eaiBing ¢ ‘[e1Bing g ‘leclpay 9 ‘eoIpS g ‘[ed1bing ¢
syun [eo1Bing-[edlpaN |
wooseg-dINA |

'SMO[|O} SE dle Seale )i 9y | ‘seale )| UIYlIm
Jeoj AjUO [Im JuBlsIsSY saolMeg [BNdsOH pue NATYoeS (e
lenuaiaid ¥eold VSH/NAT

100 — lenuaJiajid
JojeqsSiuIWpy  9)e}s3/I0jeAlosuo)  uelpieng  dljgnd Andag

100
- [enuaiayg pPeRIMes 10)oNAsuU] ¥ SsejD Jojaadsu) uopnonsuod i

199 ~ Jojebnsoau uondwax3y
o sounuexn aggsuest  fusdoid :slenuassilia  S1eOIMSD 1shAjeuy

.
JUSLUSSOSSY PeJuBApY pue 8jeoyua) }sAjeuy juswssessy 304

‘Yiys
Jubiu oy 10} inoy Jod (D06 06-FF 6$) SIellop SUIU B8} -eAl pue Jiys Bulusie
Joy noy Jad (00 $) siejlop Jnoj jo Sjel auj) je pajesuadwod Ajjeuonippe a9

¢l

3

0l



13.

14.

Each LVN and Hospital Services Assistant assigned to
O'Connor Hospital will only float tewithin O’Connor Hospital.

Each LVN and Hospital Services Assistant assigned to St.

Louise Regional Hospital will only float within St. Louise
Regional Hospital.

b) If a float assignment outside like areas is necessary, management
shall attempt to send volunteers from the unit to be floated from,
prior to making an involuntary assignment. If an LVN, or Hospital
Services Assistant is required to float outside of one of the like areas,
she/he shall receive or eight dollars and twenty cents ($8.20) per full
shift or eighty-five cents ($0.85) per hour for less than a full shift for
such assignment. An LVN, or Hospital Services Assistant who
requests to float in order to broaden her/his experience may put
her/his name on a list, maintained by Nursing Administration,
indicating where she/he requests to float. In this case, a differential

shall not be paid.

c) This section will not apply when one of the units is temporarily
closed.

d) Except in emergencies, (defined as a situation when reasonable
' efforts to float from like areas fail), no LVN, or HSA will be assigned
to an area without having adequate orientation to that area.
Adequate orientation will be determined by the Appointing Authority,
who upon request, will review the orientation plan for an area with

the Union.

e) If Nursing Administration creates new nursing areas during the term
of this Agreement, management and the Union shall meet and
confer regarding their allocation to appropriate like areas as defined
in this section.

Criminalist Certification Differential Pay - CCL

Therapy Certification Pay ‘ , , v

Annual compensation of six-hundred- one-theusand eight hundred dollars
($6_4000.00 800) may be issued to coded employee in the Physical
Therapist, Occupational Therapist or Speech Language Pathologist series
who is certified or recertified by any one or more of the following
organizations: Hand Therapy from Hand Therapy Certification
Commission (HTCC), Lymphedema from the Lymphology Association of
North America (LANA), Assistive Technology Professional (ATP) from the
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listed below, shall be paid a differential of three dollars ($3.00) per hour
above the employee’s rate of pay.

Permanent incumbents in the position of Marriage & Family Therapist ||
and Psychiatric Social Worker Il, assigned to work in a locked facility
listed below, shall be paid a differential of seven dollars (§7.00) per hour

above the emplovee’s rate of pay.

a) The workplaces covered under this differential are the following:

1. Elmwood
2. Juvenile Hall
3. James Ranch
4. Main Jail
5. Psychiatric In Patient
21.
=ac 1 DIE nmographyDiagnostic Imading Technoloqnsts I
—Mammoqraphv wnth the home base of Valley Medical Center-who-is
assigned to rotate werk throughoutthe to a Valley Health Center Clinics
as outlined below shall be pald a differential of four(4%).two dollars and
\ cents ($2.75) per hour above the employee’s rate of pay for
eeoh hour worked:
i. Valley Health Center San Jose
i. Gilroy Clinic
ii. Tully Clinic
ii. Milpitas Clinic
iv. Downtown Clinic
v. East Valley Clinic
vi. Valley Health Center Morgan Hill
614 “The Countv wxll ad\use the Umon 7
d ‘ e-reguiredto meet and confer should rotations floating
outSIde of the above listed Clinics be necessary.
22 Pharmacy Technician Certification Differential
Pharmacy Technicians who are trained, certified, and assigned by the
Department to provide specialized trained services shall be
compensated with a differential at a rate of five dollars-{$5%wo dollars
($2.00) per hour above the employee’s reqular rate of pay for each hour
worked. ‘
23.  Outpatient Pharmacy Purchasing Differential - HOLD
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APT Union Proposal — 6/02/2023

E.25 Lead Differential

a) Lead Role - CCL

b) Lead Rotation - CCL

c) Lead Differentials

Lead differentiais are iisted aiphabeiicaily by ¢
. Aaricultural Biologist Lead-Differential — Union Agreed to Delete

2.1. Anesthesia Technician Le d Differential - CCL

3.2. Behavioral Health Lead Differential - CCL

4.3. __Child Support Specialist Lead Pay - CCL

5.4. Deputy Public Guardian Conservator Lead Differential - CCL

6.5. Diagnostic Imaging Technologist | Lead Differential - CCL

mafinatinm
DOITUQLIVI T,

N

AW 2 ZATANFaYe

= A

e LR LA

Cardiac Catheter Lab Lead Differential - HOLD — See MSO
When-assighed-a-full-range-of-lead-duties; three 3Yy-incumbents-in-the
Incumbents in the Interventional Radiology Technologist, Associate
Cardiovascular Interventional Technologist, or Cardiovascular
Interventional Technologist classification when assigned as the team
leader, shall be compensated at-one-full salary-range-(approximately five
percent (5%) above the employee’s salary range and stephigher-than-that

7.6. _Diagnosticimaging Technologisti Interventional Radiology and

8.7. Employment Counselor Lead Differential — cCL
9.8. Estate Administrator Lead Differential - CCL
40.9. Estate Property Technician Lead Differential - CCL

eempemsated%ﬂh-&diﬁe#@%alaﬁheﬂa@%t&@éniﬁe@y@e%ﬂtsﬁ%%
for-each-hour-actually-worked-

11. Hazardous Materials Technician Lead - CCL

12.10. Forensic Pathology Technician Lead Differential - CCL
13-

44.12. Library Assistant l/ll Charge Differential - HOLD
Incumbents in the class of Library Assistant /Il when in charge of a library
facility or bookmobile shall receive two dollars and fifty cents ($2.50) ene

as the total premium payment for

each hour worked.

45.13. Library Assistant l/ll Electronic Resources Duties Differential - CCL
46-14. Magnetic Resonance Imaging Technologist Differential - CCL
47.15. Medical Examiner-Coroner Investigator - CCL
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