Negotiations between Service—Erhployee International Union, Local 521 and

" SEIU 521 Unit workers reject the County’s concessionary proposals. This round of negotiations with the County
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Proposal #2
Public Health Nurse Unit Table

4

DATE: 5/8/23

TIME: z,’}%'éﬂ!

is a continuation of the deteriorating relationship between workers and Labor Relations where workers’ hard
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fought benefits and rights are under attack, thus irrevocably damaging negotiations.
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PHN Union Counter Proposal — May 8, 2023

C.1 - Job Classifications
The following job classifications will be represented by the Public Health Nurse

Unit:

Job Code ~Job Title

S50 Public Health Nurse |

S48 Public Health Nurse Il

S47 Public Health Nurse Il

S45 Public Health Nurse Specialist

The salary shall be identified by job code and listed in Appendix A.

Salary realignment proposals for the Public Health Nurse Unit may be

submitted during Public Health Nurse Unit negotiations.

Realignments:

Effective after ratification by the Board of Supervisors (salary
ordinance amendment effective the first pay period after the second

reading by the Board of Supervisors), the following classifications shall
receive realignments as listed below:

JOB CODE CLASSIFICATION REALIGNMENT
S50 Public Health Nurse | 5 22.00%
S48 Public Health Nurse I 525.00%
S47 Public Health Nurse Ili 26.5.00%
S45 Public Health Nurse Specialist 28.25.00%

Effective-June-15.2021-(pay-pedod 21/23), the-following-classifications
shallteceive-realignments-as-listed-below:

JOB-CODE CLASSIFICATION REALIGNME
550 Public-Health-Nurse- 1.00% -
548 Public-Health-Nurse-ll 1.00%
847 Rublic-Health-Nurse- 4-00%
845 RPublic-Health-Nurse-Specialist 1.00%







PHN Union Proposal —5/8/23

C.8— Educational/Licensure Maintenance Provisions
a. Continuing Education Leave

1.

The County agrees to provide time without loss of
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bUIIIpCIIbduUII “ana oensfitsfor “WOTKErs—within—the—Pudiic-
Health Nursing Unit to participate in educational courses,
seminars, in-service training, workshops, and courses taken
for licensure/certifications and credentials, The individual PHN
shall decide the educational program in which they shall
participate. It is understood that ail use of educational leave
shall be principally related to the nursing practices within the
County. -provided-it-is-nesded-in-order-to-maintain-licensure
and—is--clearly—identified —as—nheeded—for—maintenance—of
licensure—Time-off will-be-made-available-provided-thatthe
reguired-work-is-cevered- Educational leave for part-time PHN
shall be pro-rated.

2. For the purpose of providing time without loss of

compensation and benefits, workers in the PHN Unit will
enly-be provided with_each July 1. a credit of -encugh-paid
fieme- forty (40) howss, inclusive of travel lime, required-o
fulfill the continuing education units needed for maintenance
of licensure, certifications and staff development needs that
benefit the County of Santa Clara, -by-the-State-of-California
every-two-years: Educational leave will be cumulative to a
maximum of eighty (80) hours. If the worker is requesting
more educational leave than needed to meet the State of
California requirement for maintenance of licensure,
vacation, personal time, compensatory time or leave without
pay must be used.

L eave requests shall be subiect to approval by the

Department. Such leaves shall not unduly interfere with
staffing requirements for patients’ case or duplicate
comparable training offered by the Department. The
Department agrees that it shall not unreasonably withhold
appi

Every effort shall be made to arrange scheduling for the

oy

individual nurse’s use of educational leave time,

If the educational leave falls on the PHN's day off, the PHN

shall select one of the following:

«  The day will be charged to educational leave and the







nurse will have a day added to the nurse’s Paid Time Off
~ Balance, or
*  The day will be charged to educational Eeave and the
PHN will be given another day off during the pay period,

or
S — ————thedaywillnotbechargedtoedusationalsave.—
+  Educational i ave granted shall not be counted toward
the base period in calculation of overtime.

26, Participation in the Public Health Nursing Unit
Education/Licensure Maintenance Provisions shall not alter
the nurses' right to benefits included in the Educational Leave
and Tuition Reimbursement under Section 12.9 of the Master
Agreement.

b. Maintenance of Licensure Fund
1. The County will fund, on a matching basis, twenty-five
thousand dollars ($25,000) over the contract period for
continuing education. This amount is over and above the
tuition reimbursement fund in the master agreement.

2. Funding shallinclude, but not be limited to, reimbursement
for related expenses such as travel, lodging, and meals, in
accordance with County policy.

3. Funding for tuition and books will be on a one hundred
percent (100%) basis. Funding for related expenses in C.8
(b) (2) will be on a matching basis: fifty percent (50%) by
the County and fifty percent (50%) by the worker, up to a
total draw per worker of six hundred seventy-five dollars
($675) per two-year licensure period.

4. The Department will be responsible for administering the
funds. A financial statement reflecting the status of the
fund will be forwarded to the Union semi-annually each
fiscal year thereafter.

5. Reimbursement forms will be available in all offices.
Reimbursement monies will be included in the workers
regular pay check.

Note: Workers interested in accessing the fund must fill
out the “PHN Educational/Licensure Malntenance
Provisions Request for Reimbursement”.

- ¢. Requests for Continuing Education Leave and/or Reimbursement






1.

Requests for continuing education leave and/or
reimbursement will include a copy of the announcement with
information about the course. If an announcement is not
available for the course, details in the written application for
PHN Educational/Licensure Maintenance Provisions shall

bt b lnibad taotha anniranfe) inetitida _hanre _and.
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the number of CEUs credited to maintenance of licensure.

. Requests for continuing education leave and/or

reimbursement must be received by the worker’s immediate
supervisor no less than twenty (20) working days prior to the
requested date of continuing education leave and/or
commencement of course requested for reimbursement. At
least ten (10) working days prior to the commencement of the
continuing education leave date and/or commencement of
course requested for reimbursement, the worker’s immediate
supervisor shall respond in writing to the nurse. When
notification of a need for continuing education leave and/or
reimbursement for a course is received less than twenty (20)
working days prior to the date requested for continuing
education leave and/or commencement of course requested
for reimbursement, the worker's direct supervisor may
consider approval based on operational needs.

In all instances set forth above, the continuing education
leave and/or reimbursement requests shall be subject to
approval by the worker's direct supervisor. Such requests
shall not unduly interfere with staffing requirements of the
Department or duplicate comparable training offered by the
Department. The Department agrees that it shall not

-unreasonably withhold approval. If denied, the reason for

4.

denial will be stated by the Department.

Written proof of attendance may be requested by the Department.






PHN Union Proposal —5/8/23

C.17 — State or National Certification Pay

7\7 ~ Annual compensation of two-hundred-fifty— five hundred dollars ($2

) ~500.00) -may be issued 10 a coded WOiKer irthe PublicHealth-Nursing—

Unit who is certified or recertified in a specialty that is applicable to
her/his current area of practice in the Public Health Department. Each
coded worker in the Public Health Nursing Unit may apply for State or
National Certification Pay provided: ‘

a. The certification is clinically relevant to the worker’s current area of
practice in the Public Health Department and will enhance the
worker's knowledge base and skill in providing expert care to Public
Health Department clients.

b. The certification is issued by a state or nationally recognized

accrediting agency and applicable to current area of practice in the

Public Health Department. .

c. Certification that is required by the California Board of Registered
Nursing (BRN) to meet certification or recertification requirements
as a Public Health Nurse shall not qualify for State or National
Certification Pay

Verification of successful completion of such certification or
recertification must be submitted during the month of April to receive
State or National Certification Pay.







