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P R E A M B L E 

I t is the in tent and purpose of the part ies hereto to promote ha rmon ious economic and 
indus t r i a l re lat ionships between the Dis t r i c t and i ts field a n d office employees and to 
effect the best possible service at the lowest cost to the customers of the Dis t r i c t ; a n d 
to set for th herein the basic agreement covering rates of pay, h o u r s of work , and 
condit ions of employment to be observed between the part ies to th i s Memorandum of 
Understanding. The D is t r i c t and Un i on j o i n t l y agree to per form fa i thful ly the 
obligations imposed by th i s M e m o r a n d u m of Unders tand ing , and fur thermore , agree 
tha t the provisions conta ined here in shal l be recognized as the sole statement of 
contractual r ights and obl igat ions between the two part ies. 

A R T I C L E 1 - P A R T I E S T O T H E A G R E E M E N T : 

This Memorandum of Unders tand ing has been executed by a representative of the San 
Benito County Water D is t r i c t , hereinafter referred to as the D is t r i c t , and by 
representatives of the SEIU, Local 5 2 1 , hereinafter referred to as the Un ion . 

A R T I C L E 2 - DISCRIMINATION: 

The Distr ict , or any agent thereof, agrees tha t there w i l l be no interference, restra int , 
or coercion against the U n i o n or any employee because of U n i o n membersh ip or Un i on 
activity. 

The Union, or any agent thereof, agrees t h a t there w i l l be no i n t i m i d a t i o n , coercion or 
interference against the D i s t r i c t or any of the Distr ic t ' s employees or agents. 

There shal l be no d i s c r im ina t i on by the Un ion or the D is t r i c t , or any agent of either of 
them, because of race, color, creed, nat iona l or ig in , sex, hand i cap , rel ig ious or po l i t i ca l 
beliefs, and each par t y w i l l comply w i t h the Federal Age D i s c r im ina t i on Employment 
Act of 1967. 

A R T I C L E 3 - O F F I C I A L R E P R E S E N T A T I V E S 

The Union agrees to m a i n t a i n and provide the D is t r i c t w i t h a cu r r en t , w r i t t en l ist o f i ts 
du ly authorized representatives and officers, w h i c h sha l l const i tute the solely 
recognized group of ind i v idua l s w i t h w h o m the D is t r i c t may conduct D i s t r i c t/Un ion 
business. The U n i o n w i l l also provide the Dis t r i c t w i t h w r i t t e n notice of any changes, 
and only such wr i t t en notice w i l l be considered as va l id not ice to the Dis t r i c t . 

A R T I C L E 4 - R E C O G N I T I O N 

The Union is hereby acknowledged as the recognized employee organizat ion for the 
purpose of meet ing and conferr ing i n good fa i th unde r the provis ions of Section 3500 
et seq. of the Government Code of the State of Cal i fornia. The j o b classif ications 
inc luded i n the Field and Office Employees Representation U n i t are l is ted i n Appendix 
D. 
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A R T I C L E 5 - D I S T R I C T R I G H T S 

The rights of the D is t r i c t inc lude al l matters of general manager ia l policy, i nc lud ing 
bu t not l imi ted to the exclusive r i ght to set s tandards of service; determine the 
procedures and standards of selection for employment a n d promot ion ; direct i ts 
employees; take d isc ip l inary ac t ion ; relieve i ts employees f rom du t y because of lack of 
work or other legit imate reasons; m a i n t a i n the efficiency of D is t r i c t operations; 
determine the methods, means and personnel by w h i c h D i s t r i c t operations are to be 
conducted; contract for or subcontract any w o r k or operat ion of the Dis t r ic t ; 
determine the content of j o b classif ications; take a l l necessary act ions to carry out i t s 
mission i n emergencies; and exercise complete cont ro l a n d discret ion over i t s 
organization and the technology of per forming i t s work . No th ing i n th i s MOU is 
intended to or shal l be const rued to restr ict or l i m i t i n any way the aforesaid Dis t r i c t 
r ights or any r ights reserved to the Distr ic t , the Board , the Manager or other 
authorized agents as specified i n applicable provis ions of State law inc lud ing the 
Cali fornia Water Code. 

A R T I C L E 6 - UNION R I G H T S 

The Union agrees tha t i t w i l l n o t enter onto D is t r i c t proper ty or ho ld meetings on 
Dis t r ic t property w i t h o u t the pr io r approval of the D i s t r i c t Manager. The Un ion agrees 
tha t access to D is t r i c t propert ies m u s t be restr icted to prevent d i s rup t i on to Dis t r ic t 
operations and due to safety and security requirements. The U n i o n acknowledges tha t 
the Distr ic t has l im i t ed a u t h o r i t y regarding access to cer ta in propert ies required for 
Dis t r ic t operations. 

6.1. R E P R E S E N T A T I O N : 

The Un ion has the exclusive r i ght to represent employees i n the representat ion 
u n i t as specified by State law and p u r s u a n t to the D is t r i c t ' s Employer Employee 
Relations Resolut ion. Such approval w i l l no t be unreasonab ly denied. The 
Union w i l l noti fy the D i s t r i c t and ma in ta in such notice d u r i n g the t e rm of th i s 
Agreement of i t s elected officers and directors as we l l as i ts staff employees. 

The Union may select u p to two (2) persons, i n add i t i on to i ts staff members to 
act as official representatives and w i l l notify the D i s t r i c t as to those ind iv idua ls 
so selected. 

Official representatives shal l represent the Un i on i n j o i n t l y scheduled meetings 
w i t h the D is t r i c t to address mat ters w i t h i n the scope of agreement. Un ion 
official representatives who are D is t r i c t employees may ut i l ize t ime d u r i n g 
norma l wo rk ing h o u r s for meet ing and conferr ing w i t h authorized 
representatives of the D i s t r i c t subject to advance schedul ing . Such meeting w i l l 
normal ly be scheduled d u r i n g regular wo rk ing h o u r s . 

6.2. STEWARD PROGRAM: 

Union stewards sha l l mean permanent employees w i t h i n the barga in ing u n i t , 
who are members of and are designated by the U n i o n to assist employees for 
the purposes of processing grievances. The U n i t may select u p to two (2) 
stewards. 
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The Union agrees to noti fy the Dis t r i c t i n w r i t i n g of the names and t i t les of the 
steward(s) represent ing employees and sha l l send a copy of such notice to the 
Distr ic t Manager. Changes to the l i s t ing of stewards w i l l be provided by the 
Union as they occur. On ly employees named on the cu r r en t l i s t w i l l be 
recognized by the D i s t r i c t as stewards of the U n i o n . 

6.2.A. Stewards sha l l have the r i gh t to serve as a representative for 
employees i n grievance mat ters i n accordance w i t h the grievance 
and d isc ip l inary appeals provis ions of the Agreement. No more 
t h a n one (1) steward may assist i n the invest igat ion or processing 
of a grievance. 

6.2.B. Before per forming grievance and d isc ip l inary appeal work , the 
steward w i l l obta in the permiss ion of h is/her supervisor and shal l 
report back to h is/her supervisor w h e n the grievance or 
d isc ip l inary w o r k is completed. Where immediate approval is no t 
granted, the supervisor shal l i n f o rm the steward of the reasons for 
the denia l a n d establ ish an al ternate t ime w h e n the steward can 
reasonably be expected to be released f rom h is/her wo rk 
assignment. 

6.2.C. After receiving approval of h i s/her immediate supervisor, a 
steward sha l l be allowed reasonable t ime off d u r i n g w o r k i n g 
hours , w i t h o u t loss of t ime or pay, to investigate a n d present such 
grievances and appeals. The immediate supervisor w i l l authorize 
the s teward to leave h is/her w o r k only when the supervisor 
determines t h a t the steward's absence w i l l no t interfere w i t h the 
wo rk of the u n i t . 

6.2.D. When a steward desires to contact an employee, the steward shal l 
f i rst contact the immediate supervisor of t ha t employee, advise of 
the na tu r e of the business, and ob ta in release by the supervisor to 
meet w i t h the employee. When, i n the best j udgmen t of the 
supervisor, the investigation wou ld interfere w i t h the wo rk of the 
u n i t , the supervisor w i l l noti fy the steward w h e n he/she can 
reasonably expect to contact the employee. 

6 .2 .E . Stewards shal l receive no overt ime for t ime spent per forming a 
func t i on of a steward. 

6 .2 .F . Stewards shal l not conduct Un i on business on D is t r i c t t ime, 
except as specifically author ized by th i s Memorandum of 
Unders tand ing . 

6.2.G. Stewards sha l l be responsible for the fu l l a n d p r omp t performance 
of the i r w o r k assignments. 

6.2.H. Stewards may represent employees against w h o m disc ip l inary 
act ion is pend ing subject to the fo l lowing restr ic t ions: 

6 .2 .H . I . The steward agrees tha t the issues, w h i c h gave rise to the 
proposed disc ip l inary act ion, are conf ident ia l i n na ture and 
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w i l l no t be discussed w i t h other employees, representatives 
or the news media, or others who do no t have a direct need 
to k n o w the details o f the proposed discipl ine. The D is t r i c t 
may refuse to recognize or to deal w i t h a steward who 
violates th i s conf idential i ty. 

6.2.H.2. D i s t r i c t management may require tha t d isc ip l inary 
representat ion i n a pa r t i cu la r d isc ip l inary appeal only be 
accorded th r ough stewards who are also employees of the 
same department or by a U n i o n staff representative. 

6.3. UNION DUES : 

Dues check off sha l l only be for a specified a m o u n t a n d sha l l be made only 
upon the vo lun ta ry w r i t t e n author i za t ion signed by the member of the 
recognized employee organizat ion. Dues deduct ion author i za t ion may be 
cancelled and the dues payro l l deduct ion d i scont inued at any t ime by the 
member u p o n vo lunta ry w r i t t en notice to the Dis t r i c t ' s Admin i s t ra t i on & 
Finance Manager. Dues check off author i za t ion or cancel lat ion shal l be made 
upon cards prov ided by the Dis t r ic t . Employees payro l l dues deduct ion 
author izat ion shal l be i n u n i f o r m amounts . 

The employee's earnings m u s t be regular ly suff ic ient after other legal and 
required deduct ions are made to cover the a m o u n t of the dues check off 
authorized. When a member i n good s tand ing of a formally recognized 
employee organizat ion is i n a non-pay s ta tus for an ent ire pay period, no dues 
w i thho ld ing w i l l be made to cover tha t pay per iod f rom fu ture earnings, nor w i l l 
the member deposit the a m o u n t w i t h the D i s t r i c t w h i c h wou ld have been 
wi thhe ld i f the member h a d been i n a pay s ta tus d u r i n g t h a t period. I f an 
employee who is i n a non-pay s ta tus d u r i n g only a pa r t o f the pay period, and 
the salary is no t suff ic ient to cover the fu l l w i thho ld ing , no deduct ion shal l be 
made. A l l o ther legal and required deduct ions have pr i o r i t y over employee 
organization dues. 

Dues w i thhe ld by the D i s t r i c t shal l be t r ansmi t t ed on a m o n t h l y basis to the 
officer designated i n w r i t i n g by the formally recognized employee organizat ion 
as the person author i zed to receive such funds, at the address specified. 

A l l employee organizat ions receiving dues check off sha l l indemni fy , defend and 
ho ld the Dis t r i c t , a n d i ts officers, employees and agents, harmless against any 
claims made and against any su i t i ns t i tu t ed against the D is t r i c t , or i t s officers, 
employees and agents, on account of check off o f employee organizat ion dues. 
I n addi t ion, a l l such employee organizations sha l l r e fund to the Dis t r i c t any 
amounts paid i n error u p o n presentat ion of suppor t ing documenta t i on . 

6.4. B U L L E T I N BOARD: 

The Dis t r ic t agrees to provide bu l l e t in board space on the D is t r i c t bu l l e t in board 
for official U n i o n business provided: 

6.4.A. A l l mater ia ls m u s t identify the U n i o n as the publ isher/prov ider 
and be dated. 
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6.4.B. A l l mater ia ls m u s t be submi t t ed to the Admin i s t r a t i on & Finance 
Manager. 

6.4.C. Mater ia ls approved by Admin i s t r a t i on & Finance Manager w i l l be 
posted by the Un ion and unless special arrangements have been 
made, those mater ia ls w i l l be removed th i r ty -one (31) days after 
the pos t ing date. 

The U n i o n agrees tha t the D is t r i c t has the sole right to determine 
where the D is t r i c t bu l l e t in board is located and the placement of 
mater ia ls on the D is t r i c t bu l l e t in board . 

Mater ia ls w h i c h the Admin i s t ra t i on & Finance Manager considers 
objectionable w i l l not be posted, prov ided, however, the 
Admin i s t r a t i on & Finance Manager sha l l f i rs t discuss th i s denial 
w i t h the D i s t r i c t Manager. 

6.5. UNION ORIENTATION: 

Wi th in one (1) week of h i r i n g a new employee, the D i s t r i c t sha l l al low a Un ion 
Shop Stewart twenty (20) m inutes of pa id t ime to meet w i t h the new employee 
for the purpose of u n i o n or ientat ion. This t ime off m u s t be pre-approved by 
their supervisor and no t cause any operat ional conf l icts. The Union agrees no t 
to make any comments ma l i gn the Dis t r i c t , i ts employees or officials. 

A R T I C L E 7 - WORK ENVIRONMENT 

7.1. DRUG AND A L C O H O L A B U S E : 

7.1.A. P U R P O S E : 

I t is the i n t en t of the Dis t r i c t tha t a l l w o r k env i ronments of D is t r i c t 
employees be safe, product ive, and free of the inf luence of drugs 
and alcohol . The Dis t r i c t is concerned w i t h the phys ica l safety of 
a l l employees a n d the pub l i c they serve, avoiding potent ia l damage 
or des t ruct ion of property and equ ipment , p romot ing the menta l 
and phys ica l hea l th of employees, p roduc t i v i t y and work qual i ty , 
m i n i m i z i n g medical insurance costs, a n d reduc ing the h a r m done 
to employees a n d the ir families by d r u g a n d alcohol abuse. 

7 . I . B . P R O H I B I T E D A C T S : 

The use, sale, possession, purchase or transfer o f i l legal drugs by 
any D is t r i c t employee on D is t r i c t property , wo rk sites, or whi le 
said employee is on Dis t r i c t business is expressly prohib i ted . 
Be ing u n d e r the influence of drugs , a lcohol or other mind-a l t e r ing 
substances d u r i n g work hours where such substance could 
impa i r the fitness of any employee to per form h is/her wo rk is also 
proh ib i t ed . Commiss ion of any of these act ions may subject the 
employee to d isc ip l inary act ion, u p to and i n c lud ing t e rminat i on . 
For the purpose of app ly ing t h i s policy, be ing "under the 
in f luence" of drugs, alcohol or other substances means being 
impa i red i n any way f rom fu l l y a n d prof ic ient ly per forming j o b 
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dut ies , or hav ing a detectable a m o u n t of i l l i c i t d rugs or alcohol i n 
one's body. Employees who are f o u n d to have brought drugs onto 
D is t r i c t property or wo rk sites and to have prov ided th em to other 
employees may be te rminated w i t h o u t recourse to a rehabi l i ta t ion 
program. 

Employees are subject to the Personnel Policy Art ic le XV D r u g and 
Alcohol Abuse and the Dis tr ic t ' s Substance Abuse Policy 
(Department of Transportat ion) . 

S A F E T Y : 

The Dis t r ic t recognizes i ts obl igat ion to provide a safe place of employment for 
i ts employees. To assist i n accompl ishing th i s goal, i t is agreed tha t the Dis t r i c t 
reserves the r i gh t to adopt reasonable rules and regulat ions, wh i ch become 
effective when posted. 

The Union agrees tha t i t is the du t y of a l l employees to comply w i t h a l l 
reasonable rules a n d regulat ions and to be alert to a l l unsafe places, equipment 
and condit ions and to report any such unsafe pract ices or condi t ions to the ir 
immediate supervisor. 

The Union agrees to cooperate w i t h the D i s t r i c t i n conforming to applicable 
safety rules and regulat ions and i n ma in ta in ing the D i s t r i c t established safety 
rules and pract ices tha t w i l l e l iminate hazards a n d insure safe work ing 
condit ions at a l l t imes . No employee w i l l be requ i red to per form any work or 
take any u n d u e r i s k i n the performance of the i r w o r k unde r condi t ions tha t are 
dangerous to life or l imb or are in ju r i ous to the i r hea l th or w h i c h wou ld not 
meet the requirements of applicable laws of the Federal Government or the 
State of Cal i fornia. 

7.2.A. S H O E S : 

7 .2 .A . I . Employees i n those classif ications set f o r th below i n List A, 
sha l l be required to wear approved safety shoes as a 
cond i t i on of employment d u r i n g a l l hours worked . 
Appropr iate safety shoes or boots shal l incorporate the 
fo l lowing safety factors depending on the type of w o r k 
per formed: 
a) Non-sk id sole 

b) Adequate ankle protect ion 

c) Puncture protect ion 

d) Impact/compress ion protec t ion , and ; 

e) Mus t be i n compliance w i t h General Indus t r y Safety 
Orders. 

Employees required to wear approved safety shoes, who 
report to wo rk w i t h o u t the i r safety shoes, shal l not be 
pe rmi t t ed to work . 



7.2.A.3. The D is t r i c t w i l l re imburse employees required to wear 
safety shoes, u p o n presentat ion of receipt, u p to $175.00 
each calendar year for safety shoe purchases. 

7.2.A.4. A l l necessary repairs and associated expenses for safety 
shoes w i l l be the responsib i l i ty of the employee. 

7.2.A.5. The D is t r i c t shal l re imburse u p to $175.00 for each new 
employee h i red and required to wear safety shoes. I f the 
employee resigns w i t h i n the first six (6) mon ths of 
employment , the employee sha l l r e fund the fu l l amount to 
the D is t r i c t . 

LIST A 
CLASSIFICATIONS REQUIRED TO WEAR 

SAFETY SHOES 

Maintenance I I I 
Maintenance I I 
Maintenance I 

Maintenance (Trainee) 
Electronic Technic ian 

Engineering Technic ian 
Water D is t r ibut ion/Maintenance I I I 
Water D is t r ibut ion/Maintenance I I 
Water D is t r ibut ion/Maintenance I 

Water Resources Technic ian I I 
Water Resources Technic ian I 

7.3. UNIFORMS: 

While on field du ty , each Field employee w i l l wear Distr ic t -approved garments. 
The Distr ic t approved sh i r t is mandatory , and i f the employee elects to wear a 
cap, they m u s t wear a Dis t r i c t provided cap. Operat ions and Maintenance 
employees w i l l receive re imbursement for Dis t r ic t -approved garments w i t h logos 
(i.e., collared sh i r t s , pan ts , t - sh i r ts , coveralls, jackets) u p to $350 per year. 
When required d u r i n g the course of dut ies , employees sha l l wear a ha rd hat for 
safety purposes i n l i eu of the u n i f o r m cap. 

The Distr ic t w i l l purchase one Distr ict -approved garment per year for Office 
employees. 

7.4. HARASSMENT: 

The Dis t r ic t is commi t t ed to prov id ing a wo rk env i ronment tha t is free f rom 
in t imida t i on or harassment . I n keeping w i t h th i s c ommi tment , the Dis t r i c t 
mainta ins a s t r ic t policy p roh ib i t ing u n l a w f u l harassment , i n c lud ing sexual 
harassment. Th is pol icy proh ib i ts harassment i n any form, i n c lud ing verbal , 
physical and v isua l harassment of employees by co-workers, supervisors or 
managers. 

Any employee who believes he/she has been harassed by a co-worker, 
supervisor or manager shou ld prompt l y report the facts of the inc ident or 
incidents and names of the ind iv idua ls involved to h i s/her Supervisor and the 
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Distr ic t Manager or h i s/her designee. The D is t r i c t Manager or designee w i l l 
investigate a l l such c la ims and take appropr iate corrective act ion. Any 
ind iv idua l who is proven to have harassed another employee is subject to 
appropriate d isc ip l inary act ion, u p to and i n c l u d i n g t e rm ina t i on . 

The D is t r i c t and U n i o n sha l l wo rk together to provide a w o r k env i ronment tha t 
is free f rom i n t i m i d a t i o n or harassment. 

A R T I C L E 8 - WORK S C H E D U L E S 

8.1. WORK HOURS: 

For employees covered by th is agreement, except as specifically designated i n 
wr i t i ng by the D is t r i c t Manager, the no rma l workweek sha l l consist o f forty (40) 
hours worked on five (5) consecutive days and sha l l begin w i t h Monday as the 
f irst day. The n o r m a l workday shal l be w i t h i n hours designated i n w r i t i n g by 
the Manager, prov ided tha t : 

8.1.A. D i s t r i c t Office hours shal l be a t least 8:00 a.m. to 4:30 p.m. , 
Monday t h r o u g h Friday. 

8 . I . B . D i s t r i c t Field hours shal l be at least e ight and one ha l f (8-1/2) 
consecutive hours ( inc luding a m i n i m u m one-hal f (1/2) h o u r 
l u n c h period) between 6:30 a.m. a n d 6:30 p . m . 

8 . l . C . The D i s t r i c t sha l l m a i n t a i n an emergency response capabi l i ty 24 
hours per day, seven days per week. 

8.1.D The n o r m a l workday may inc lude an a.m. and a p.m. employee 
rest per iod of no t more t h a n fifteen (15) m inu t e s . Rest per iod 
schedul ing sha l l be subject to the needs of the D is t r i c t and subject 
to superv isor approval . The rest per iod is pa id t ime and the 
employees are to r ema in immediate ly available to conduct D is t r i c t 
bus iness shou ld the need arise d u r i n g the rest per iod. 

Changes i n designated wo rk ing schedules may be requested by 
employees i n wr i t ing . Employee's w r i t t e n requests for wo rk 
schedule changes may be granted on a one (1) day at a t ime basis 
at the supervisor 's discret ion. 

8.2. O V E R T I M E : 

Overtime sha l l be any author ized work exceeding e ight (8) hours i n a work day 
or forty (40) hours i n a seven day period w i t h Monday as the f irst day of t ha t 
period. Overtime compensat ion shal l be at one and one ha l f (1-1/2) of the 
employee's regular h o u r l y rate of pay. 

A l l overtime wo rk m u s t be pre-approved by the employee's supervisor. I n 
exceptional or emergency c ircumstances where overt ime is required a n d there is 
no oppor tun i t y to ob ta in such author i zat ion or approval , an employee shal l 
report the overtime hours worked and the purpose to h i s/her supervisor at the 
f irst oppor tun i ty . 
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To be re-evaluated d u r i n g the negot iat ion of the successive contract i n 2014 , 
the employee may request, and the supervisor w i l l have the discret ion to 
approve or no t approve, overtime compensat ion i n the f o rm of accrued 
compensatory t ime at one-and-one ha l f (1-1/2). A n employee may no t accrue 
more t h a n forty (40) hours compensatory t ime at any t ime . 

After 40 h o u r s of compensatory t ime have accumula ted , overtime for tha t 
employee w i l l be pa id . Use of compensatory t ime off earned shal l be granted 
provided tha t : 1) i t s use does not u n d u l y d i s r u p t the operat ions of the Dis t r ic t ; 
and 2) the request is made to the employee's supervisor w i t h i n the Distr ic t 's 
s tandard t imel ines for the advance approval for use o f leave t ime. Te rmina t ing 
employees shal l be compensated for accrued, u n u s e d compensatory t ime at 
either the cur r en t salary rate, or the average of the pr ior three years, whichever 
is higher. 

8.3. O F F DUTY E M P L O Y M E N T : 

No Distr ic t employee shal l engage i n compensated employment outside of the 
Distr ic t i f such employment is found to interfere or be incompat ib le w i t h the 
performance of D i s t r i c t dut i es or to be de t r imenta l to the general interest o f the 
Distr ic t or to create a confl ict of interest w i t h employment by the Dis t r i c t . 

Employees i n t end ing to engage i n outside employment m u s t submi t a w r i t t en 
request to the D is t r i c t Manager, s tat ing the type of employment and the amount 
of t ime tha t w i l l be spent on such employment for the approval by the Distr ic t 
Manager. I f approved and employment cont inues , the request m u s t be 
resubmit ted annua l l y by the anniversary date of the i n i t i a l request for review 
and approval by the D is t r i c t Manager. 

8.4 C A L L BACK : 

When an employee is unexpectedly called back to wo rk after the complet ion of 
h is/her regular scheduled hours of wo rk i n response to a directive f rom 
management, t h a t employee shal l be credited w i t h a m i n i m u m of two (2) hours 
of work for each cal l back. 

A R T I C L E 9 - T E R M 

The term of th is M e m o r a n d u m of Unders tand ing is for the per iod of September 1, 
2011 through June 30 , 2014 . 

9.1 R E O P E N E R 

The Distr ic t reserves the r i g h t to reopen the contract i n order to meet and confer over 
economic concessions at the d iscret ion of the Board . 
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A R T I C L E 10 - COMPENSATION 

Effective the first fu l l pay per iod after the date of agreement, wages shal l be i n 
accordance w i t h the San Benito County Water D is t r i c t Salary Schedule for Field and 
Office Employees, as shown on the attached appendices and ref lecting the fol lowing 
wage increases: 

F i r s t full payrol l after: Increase Appendix 
Date of agreement 2 % A 
J u l y 1, 2012 1% B 
J u l y 1 ,2013 1% C 

Effective the first fu l l pay per iod after the date of th i s agreement, the salary schedule 
for Electronic Technic ian w i l l be Salary Range 78. 

10.1. S T E P ADVANCEMENT 

The Dis t r ic t cur r en t l y ma in ta ins an eight-step salary schedule wh i ch is 
designed to provide periodic salary increases u p to a m a x i m u m salary step for 
each range. 

Each of the eight salary steps are assigned a per iod of t ime (12 mon ths or 24 
months) tha t an employee m u s t serve pr ior to be ing eligible for the next step, as 
follows: 

Step A 12 m o n t h s 
Step B 12 m o n t h s 
Step C 12 m o n t h s 
Step D 12 m o n t h s 
Step E 12 m o n t h s 
Step F 12 m o n t h s 
Step G 24 m o n t h s 
Step H (final step) 

The advancement t h r o u g h the steps i n a salary range is in tended to recognize 
the employee's expected proficiency tha t comes w i t h experience, t ra in ing , and 
progressive improvement i n j ob ski l ls and per formance over t ime w i t h i n a 
posi t ion, b u t is no t automat ic . 

In addi t ion to the m i n i m u m t ime requirements i n each step, advancement to 
each salary step is subject to a satisfactory performance r a t ing as documented 
i n a wr i t t en performance evaluat ion and review by the supervisor or designated 
Dis t r ic t representative, followed by approval of the D is t r i c t Manager. Employees 
w i l l receive a w r i t t en evaluat ion and review annua l l y . Employees may at tach a 
response to a performance evaluat ion. 

Employees who do no t receive a "satisfactory" or better overall ra t ing on the 
performance eva luat ion, and are placed on a Performance Improvement 
Program, w i l l be denied the increase at tha t t ime. Denied step increases may be 
appealed to the D is t r i c t Manager w i t h i n ten (10) w o r k days of the employees 
receipt of the performance evaluat ion. The appeal may be i n w r i t i n g or i n a 
meeting wh i ch w i l l be he ld w i t h i n ten (10) w o r k days of the request to the 
Dis t r ic t Manager. The D is t r i c t Manager's decision w i l l be final. An employee 
who is denied a step increase w i l l be re-evaluated for step advancement for a 
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period of no t more t h a n 12 months . The employee w i l l be re-evaluated for step 
advancement i n 120 day intervals . 

10.2. ON-CALL COMPENSATION: 

On-Call ass ignments shal l be a designated per iod of seven (7) days except for 
those periods lengthened or shortened as prov ided i n Art ic le 10.2.D, for wh i ch a 
l u m p sum compensat ion sha l l be paid i n accordance w i t h the fol lowing: 

10.2.A. On-Cal l Compensat ion w i l l be pa id to the employee who was 
ac tua l l y approved for the on-ca l l per iod by the Supervisor, 
regardless of whose name appears on the On-Cal l l is t . On-Cal l 
Compensat ion shal l be paid as follows: 

For the n o r m a l seven (7) day ass ignment: $210 ; for an eight (8) 
day ass ignment: $240; for a six (6) day assignment: $180 ; for each 
recognized Hol iday as l isted i n Art ic le 13.2 occurr ing d u r i n g the 
on-cal l assignment: $25 per hol iday. 

10.2.B. Any a n d al l deviations from the On-Cal l l i s t m u s t be reported to 
the On-ca l l Supervisor immediate ly so tha t the appropriate 
agencies can be noti f ied. 

10.2.C. I f the On-Cal l period falls w i t h i n two (2) pay periods, payment of 
on-cal l compensat ion shal l be made i n the f i rst pay period. 

10.2.D. I f a recognized Holiday falls on a Monday fo l lowing the On-Cal l 
per iod, the employee w i l l be required to r ema in On-Cal l u n t i l 7:30 
a.m. the fo l lowing Tuesday. 

10.3. P E R F O R M A N C E I N C E N T I V E PLAN: 

The Distr ic t ma in ta ins a Performance Incentive Plan. The Plan par t i c ipat ion is 
vo luntary for D is t r i c t employees. The employee a n d the i r respective supervisor 
wi l l prepare i nd i v i dua l a n n u a l performance p lans - se t t ing goals, s tandards and 
objectives consistent w i t h the i r j o b classif ication and D i s t r i c t programs. These 
plans shal l be developed pr io r to March each year, and w i l l be re-evaluated after 
a twelve m o n t h period. Upon successful complet ion of the Plan, an incentive 
pay p r em ium w i l l become effective for a per iod of twelve mon ths . An employee 
m u s t satisfactorily cont inue to meet the goals of the Plan i n order to remain 
eligible d u r i n g the twelve m o n t h period. Employees are encouraged to cont inue 
w i t h their i nd i v i dua l Performance Incentive Plans. The Plan is subject to 
Administrat ive & Finance Manager review a n d approval by the Dis t r ic t 
Manager. 

10.4. EDUCATIONAL AND T E C H N I C A L C E R T I F I C A T I O N I N C E N T I V E S : 

In the admin i s t ra t i on of the Performance Incentive Plan, the D is t r i c t shal l 
recognize the fo l lowing as incentive compensat ion for c o n t i n u i n g educat ion and 
certi f ication: 

10.4.A. EDUCAT ION INCENTIVE : 
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Upon proof of cert i f icat ion to the Dis t r i c t , employees who have completed 
Con t inu ing Educa t i on Un i t s (CEU) or equivalent educat ion or t r a in ing 
outside of the i r no rma l Dis t r ic t dut ies d u r i n g the previous 24 mon ths 
shal l receive a per pay per iod incentive payment o f $ 20.00 per CEU or 
equivalent to a m a x i m u m of S 60.00 per pay per iod. The Con t inu ing 
Educat ion Incentive shal l be based on increments of greater t h a n or 
equal to 0.5 CEU; generally 1 h o u r of t r a i n i n g equates to 0.1 CEU. To be 
eligible for th i s benefit, employees m u s t ob ta in CEUs or equivalent 
educat ion or t r a i n i n g i n areas direct ly appl icable to the employee's 
cur rent c lassi f icat ion or classif ication series, as determined and 
approved i n advance i n w r i t i n g by the D is t r i c t . The fees associated w i t h 
obta in ing the CEUs m u s t be paid for by the employee. 

CEU u n i t s earned beyond what are required for the m a x i m u m educat ion 
incentive pay may be accrued for use t oward educat ion incentive pay i n 
subsequent years. 

CEU u n i t s or equivalent educat ion and t r a i n i n g taken i n furtherance of a 
technica l cert i f icat ion required by the employee's j o b descr ipt ion w i l l not 
be subject to the Educat ion Incentive provided unde r th i s prov is ion. 

10.4.B. T E C H N I C A L C E R T I F I C A T I O N : 

For the technica l cert i f ications l isted below and not required for the 
employee's cu r r en t j o b classi f ication, the employee shal l receive the 
incentive pay l is ted below, to a m a x i m u m of $ 125.00 per pay period, 
effective the f i rs t day of the next pay per iod t h r o u g h the end of the pay 
period i n w h i c h the cert i f icat ion expires. 

Water Treatment Operator Grade 1 $ 25.00 
Water Treatment Operator Grade 2 $ 35.00 
Water Treatment Operator Grade 3 $ 45.00 
Water D i s t r i bu t i on Operator Grade 1 $ 25.00 
Water D i s t r i b u t i o n Operator Grade 2 $ 35.00 
Water D i s t r i bu t i on Operator Grade 3 $ 45.00 
Backflow Prevention Device Tester $ 25.00 
Water Conservat ion Practit ioner Level 1 $ 25.00 
Water Conservat ion Practit ioner Level 2 $ 40.00 
Quali f ied Herbicide/Pesticide Appl icator $ 25.00 
Class A Drivers License 

w i t h Air Brake Endorsement $ 30.00 
Class A Dr ivers License 

w i t h Hazardous Materials Endorsement $ 25.00 

10.4.C. TRAINING AND EDUCATION A S S I S T A N C E PROGRAM 

The Dis t r i c t w i l l provide financial assistance to regular employees for 
qual i fy ing t r a i n i n g and/or educat ion programs (directly related to cur rent 
posi t ion or career advancement) by advanc ing the cost o f such programs 
( tu i t ion , books and required materials) u p to $1 ,000 per program and a 
m a x i m u m of $1 ,500 per employee d u r i n g the contract period. The 
employee w i l l repay the advance unde r the te rms set fo r th below. 
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Employees are required to submi t receipts w i t h i n 30 days of the advance 
or w i l l be requ i red to repay the loan i n fu l l immediate ly . 

An employee request ing f inancia l assistance to a t tend a t r a in ing and/or 
educat ion program m u s t provide the D i s t r i c t Manager w i t h a wr i t t en 
request for the advance ( inc luding the a m o u n t requested) and an official 
descr ipt ion of the program w i t h suff icient in f o rmat i on to determine 
whether the program qualifies for D i s t r i c t f inancia l assistance. Once 
approved, the D is t r i c t and the employee w i l l agree on a repayment 
schedule prov id ing regular payro l l deduct ions f rom the employee's 
paycheck beg inn ing w i t h the pay period fo l lowing the d isbursement of 
funds, and for a per iod no t to exceed 36 m o n t h s . The D is t r i c t and the 
employee w i l l then enter in to a w r i t t en agreement specifying the agreed 
u p o n terms. 

The D is t r i c t w i l l no t approve any new f inanc ia l assistance requests f rom 
an employee u n t i l any pr io r t r a in ing a n d educat ion assistance monies 
advanced are repa id i n fu l l . 

I f for any reason the employee separates f rom D is t r i c t employment pr ior 
to repayment of the monies advanced, the ent i re u n p a i d amoun t of the 
advance w i l l become immediate ly due and payable to the Dis t r i c t u p o n 
the effective date of separat ion. 

10.5. PAYDAY: 

The Distr ic t designates every other Wednesday as a pay day. In the event the 
pay day falls on a Hol iday, the employees w i l l be pa id the pr ior work day. 

A R T I C L E 11 - E M P L O Y E E B E N E F I T PROGRAMS 

11.1. MEDICAL B E N E F I T S : 

The Dis t r ic t agrees to provide access to g roup medica l coverage for a l l 
permanent employees and the i r dependents and provide a m o n t h l y con t r ibu t i on 
as described i n Art ic le 11 , Section 7. The D i s t r i c t sha l l also pay the pre-
designated a m o u n t set by CalPERS toward the employees PERS medical 
insurance p r e m i u m . 

For those employees r e t i r ing f rom the D i s t r i c t t h r o u g h a regular service 
ret irement f rom PERS and are 55 years of age or older at the t ime of ret i rement, 
the Distr ic t sha l l make the fol lowing mon th l y payments : 

District Years of Age 55 Age 60 Age 65  
Service 
10-14 years 
15-19 years 
20+ years 

11.2. DENTAL B E N E F I T S : 

The Distr ic t agrees to provide access to group denta l coverage for a l l permanent 
employees and the i r dependents i n c lud ing or thodont ic benefits for dependent 
chi ldren under n ineteen (19) years of age and provide a m o n t h l y con t r ibu t i on as 
described i n Art ic le 1 1 , Section 7. 
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$100.00 
$135.00 
$175.00 

$130.00 
$180.00 
$232.00 

$195.00 
$270.00 
$348.00 



11.3. VISION B E N E F I T S : 

The Distr ic t agrees to provide access to group v i s ion coverage for a l l permanent 
employees and the i r dependents and provide a m o n t h l y con t r ibu t i on as 
described i n Art ic le 11 , Section 7. 

11.4. SUPPLEMENTAL INSURANCE B E N E F I T S : 

The Distr ic t agrees to provide access to supplementa l insurance and to provide 
a month l y c on t r i bu t i on as described i n Art ic le 1 1 , Section 7. 

11.5. D E F E R R E D COMPENSATION [ IRS Interna l Revenue Code Sect ion , 457(b)]: 

11.5.A. The employee may establ ish a deferred compensat ion account. 

11.5.B. The employee shal l have the opt ion of p lac ing compensat ion and 
other compensat ion received f rom the D i s t r i c t i n t o the ir deferred 
compensat ion account consistent w i t h the rules , regulat ions and 
l im i ta t i ons per ta in ing thereto. 

11.6. L I F E INSURANCE: 

The Distr ic t agrees to provide employer pa id g roup t e r m life insurance for a l l 
permanent employees based u p o n one and one ha l f (1-1/2) t imes the 
employee's a n n u a l salary to a m a x i m u m of $50 ,000 . 

The Distr ic t w i l l make available addi t ional , i nd i v i dua l t e rm life insurance 
coverage based u p o n an add i t iona l one and one ha l f (1 V*) t imes the employee's 
annua l salary u p to a m a x i m u m of $50,000, subject to insurance company 
approval. The employee w i l l be responsible for the add i t i ona l p r e m i u m cost for 
the ind iv idua l policy and resu l t ing taxes. 

11.7. F L E X I B L E SPENDING PROGRAM: 

The Dis t r ic t shal l provide mon th l y c on t r i bu t i on t oward the employee and 
dependent programs as explained i n Art ic le 11 , Sections 1 - 5 i n the amount of 
$1,120 effective the f i rst fu l l payrol l fol lowing the date of th i s agreement. The 
Distr ic t shal l increase the cur ren t mon th l y c o n t r i b u t i o n effective the f irst fu l l 
pay period as out l ined below: 

Date of Agreement $ 1,120.00 
J u l y 1, 2012 $ 1,170.00 
J u l y 1, 2013 $ 1,210.00 

Distr ic t c on t r i bu t i on dol lars not required for employee and dependent 
premiums shal l be payable to employees th rough payro l l . 

11.8. C R E D I T UNION: 

The Dis t r ic t agrees to make available par t i c ipat ion i n the Santa Clara County 
Employee's Credit U n i o n at no cost to the Dis t r i c t . 
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11.9. E M P L O Y E E A S S I S T A N C E PROGRAM: 

The Distr ic t sha l l provide and pay the p r e m i u m s for a work-s i te based 
Employee Assistance Program for a l l permanent employees and the i r families, 
w i t h a m a x i m u m of six sessions for each inc ident of t reatment . The program 
shall inc lude provis ions for Un ion referral, formal and in fo rma l D is t r i c t referral 
and employee/family referral . 

11.10. POSTING J O B V A C A N C I E S : 

Notice of a l l j o b vacancies shal l be posted for no less t h a n ten (10) work ing days 
i n the break room and shop area, and shal l provide a m i n i m u m of five (5) 
administrat ive w o r k days to al low for receiving i n t e rna l appl icat ions. The f i l l ing 
of posted vacancies sha l l not take place u n t i l the app l icat ion deadline has 
passed. 

A R T I C L E 12 - L A Y O F F S 

It is the Distr ict 's r ights to relieve i ts employees f rom d u t y because of lack of wo rk or 
other legitimate reasons. 

12.1. O R D E R : 

Layoffs shal l be by class pos i t ion, and a Layoff List sha l l be created by the 
Distr ic t i n the fo l lowing order: 

A. Probationary personnel i n the order as de termined by the Dis t r ic t . 

B. Permanent personnel i n the order of least c on t inuous service (excluding 
leaves w i t h o u t pay) i n the subject classi f icat ion. 

Exceptions to the order as out l ined above may be made by the Dis t r i c t on 
the basis of negative performance or special qual i f icat ions required by 
the Dis t r ic t . 

12.2. E M P L O Y E E OPTIONS: 

Permanent employees displaced by layoff as ou t l ined above may have the 
fol lowing opt ions: 

12.2.A. Accept layoff a n d (1) be placed on a Re-employment List for three 
(3) years w i t h status the same as an employee on leave w i thou t 
pay for personal reasons, or (2) be processed out of D is t r i c t service 
unde r the same terms and condi t ions as a resigning employee, 
except the reason for t e rmina t i on sha l l be "layoff". 

12.2.B. Be placed i n an equal pay ing or lower pay ing vacant , permanent 
or temporary pos i t ion, w h i c h the D i s t r i c t in tends to f i l l and for 
w h i c h the ind i v idua l is f ound to be qual i f ied. Selection f rom 
among ind i v idua ls to be la id off to f i l l vacant posi t ions shal l be the 
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Distr ic t ' s h i r i n g procedure, w i t h compet i t ion to be l im i t ed to 
personnel scheduled for layoff. 

12.2.C. Displace an ind iv idua l i n an equal pay ing or lower paying 
classi f icat ion i n the same or closely related occupat ional pos i t ion 
as the present classif ication, prov ided (1) the d isplac ing employee 
has greater to ta l cont inuous service i n the equal paying or lower 
pay ing class, p lus the class f rom w h i c h the ind i v idua l is being la id 
off, t h a n the cur ren t incumbent has i n the present classif ication, 
and (2) the d isplac ing employee is f ound to possess the necessary 
sk i l l s , l icense, and expertise to per form the dut ies of the posi t ion. 
Employees displaced by th i s opt ion w i l l , for the purpose of th i s 
section, be considered la id off and w i l l be prov ided the opt ions i n 
paragraph A. ( l ) . 

12.3. R E - E M P L O Y M E N T L I S T : 

Laid off permanent employees who so choose may be placed on a Re­
employment List i n order of their cont inuous service i n the classif ication f rom 
wh i ch they were l a id off a n d w i l l r emain on t h a t Re-employment List for a 
period not to exceed three (3) years. The Re-employment List w i l l be used to f i l l 
vacant permanent a n d temporary posit ions when the l i s t conta ins the names of 
employees f ound to be qual i f ied for vacancies. Offers of employment w i l l be 
made i n the order of the names on the l is t , and the D i s t r i c t w i l l appo int the f i rst 
employee on the l i s t who is found to be qual i f ied and for w h o m the vacancy is 
equal paying or lower pay ing t h a n the former pos i t ion . Refusal to accept such 
permanent pos i t ion shal l be considered as hav ing vo luntar i l y resigned. 
Employee's accepting lower level posit ions shal l con t inue on the Re-employment 
List u n t i l they are appointed to a permanent pos i t ion at the ir former level, or 
three (3) years, whichever occurs f irst . 

12.4. NOTICE: 

Employees to be la id off as set f o r th herein shal l be given t h i r t y (30) calendar 
days wr i t t en notice pr ior to said layoff. The U n i o n sha l l also receive copies of 
such notice w i t h i n the t h i r t y (30) day notice per iod. The Un ion shal l have an 
opportuni ty to meet and confer w i t h the D is t r i c t i n order to discuss possible 
changes to the layoffs or to min imize the impact of the layoffs. Those so noti f ied 
shal l notify the D i s t r i c t w i t h i n fifteen (15) calendar days of the opt ion the 
employee shal l pursue unde r Art ic le 14, Section 2, here in . 

12.5. APPEAL: 

A dispute raised by an employee as to the appl icat ion or in te rpre ta t ion of th is 
procedure, i n c l u d i n g exceptions under Art ic le 14, Section 1 or Art ic le 14, 
Section 2, shal l be heard by the Board of Directors. 

The notice of appeal sha l l be i n w r i t i n g and filed w i t h the D is t r i c t w i t h i n ten (10) 
days of not i f icat ion of layoff. The Board of Directors sha l l hear the appeal and 
render the major i ty op in ion w i t h i n ten (10) days of receipt of the wr i t t en notice 
of appeal. The major i ty f ind ing of the Board of Directors shal l be f inal and 
b ind ing on the D i s t r i c t a n d the employee. The hear ing by the Board of 
Directors of an appeal is i n l i eu of any other grievance procedure. 
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A R T I C L E 13 - L E A V E S 

The m i n i m u m amoun t of vacat ion, sick, personal, or compensatory t ime to be taken at 
any one t ime is one (1) h o u r . Leave i n excess of one (1) h o u r may be used i n ha l f (1/2) 
hour increments. 

13.1. VACATION: 

Vacation w i l l begin to accrue on the employee's date of h i re at the rate of 
6.6667 hours per m o n t h for the f i rst five (5) years. To be eligible for vacat ion 
leave, an employee m u s t have at least six (6) m o n t h s of regular employment. 
Vacation may be accumula ted and used i n the subsequent calendar years i n 
accordance w i t h the schedule below: 

Vacation shal l not be accrued i n excess of the accumula t i on l i m i t . If, due to an 
emergency or D is t r i c t work load , the employee is no t able to take earned 
vacation, such vacat ion may be accumulated beyond the accumula t i on l i m i t 
upon the wr i t t en approval o f the Dis t r ic t Manager. 

The fol lowing schedule is based u p o n the years of service to the D is t r i c t : 

DISTRICT YEARS OF RATE OF ANNUAL DAYS EARNED VACATION 
SERVICE OF EARNED VACATION ACCUMULATION LIMIT 

I - 5 Years 10 Days 15 Days 
6-10 Years 15 Days 30 Days 
I I - 15 Years 17-1/2 Days 40 Days 
16-19 Years 20 Days 55 Days 
20+ years 22 Days 70 Days 

The m a x i m u m vacat ion, w h i c h may be scheduled or t aken i n any calendar year 
shal l be twenty-five (25) days. 

13.1.A. S C H E D U L I N G : 

Employees shal l draw u p the vacat ion schedule, subject to 
approva l by the Distr ic t . 

Employees w i l l request vacat ion of three (3) days or less at least 
one week i n advance, except as approved by the D is t r i c t Manager. 

Employees w i l l request vacat ion of more t h a n three (3) days at 
least fourteen (14) days i n advance, except as approved by the 
D is t r i c t Manager. 

13.1.B. PAYMENT F O R E A R N E D / A C C U M U L A T E D VACATION: 

The employees shal l be eligible to convert earned or accumulated 
vacat ion to extra compensation subject to the fol lowing provisions: 

13.1.B.1) Earned/Accumulated Vacat ion may be converted to extra 
compensat ion on an h o u r pa id , per h o u r used basis for the 
f i rs t one h u n d r e d twenty (120) hours taken by the end of 
Pay Period 26 of each calendar year provided at least eighty 
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(80) hours of vacat ion have been taken by the end of the 
2 6 t h per iod of tha t calendar year. 

a. May be converted to extra compensat ion at employees base 
hour l y rate per h o u r of vacat ion converted. 

b. Vacat ion earned/accumulated may be converted to a 
c on t r i bu t i on to deferred compensat ion at the employees 
base hour l y rate each h o u r of vacat ion converted subject to 
the ru les , regulat ions and l im i t a t i ons governing deferred 
compensat ion. 

c. Any combinat ion of a. and b. above w i t h the d i s t r i bu t i on 
be ing based on fu l l one h o u r increments . 

13.1.B.2.) Requests for payment of vacat ion shal l be i n w r i t i n g on 
forms provided by the D i s t r i c t and subject to the approval 
of the D is t r i c t Manager. 

13.2. PAID HOLIDAYS : 

Each employee of the D is t r i c t is eligible for pa id hol iday benefits beg inning on 
his/her date of h i re . 

The Distr ic t w i l l observe the fol lowing hol idays: 
1) New Year 's Day 
2) Martin Luther King's Birthday 
3) President's Day 
4) Memorial Day 
5) Independence Day 
6) Labor Day 
7) Columbus Day 
8) Veteran's Day 
9) Thanksgiving Day 

10) Day after Thanksgiving 
11) '/a Day Chr istmas Eve 
12) Christmas Day 

13.3 S I C K L E A V E : 

13.3.A. Acc rua l of S i c k Leave 

Eligible employees w i l l be granted the equivalent of six (6) days (48 hours) of Sick 
Leave per year for medical reasons as out l ined below. O n J u l y 1, 2 0 1 1 the employee 
wi l l be credited 24 hours of s ick leave. Effective J a n u a r y 1, 2012 sick Leave w i l l 
accrue on a mon th l y basis. To be eligible to earn and use Sick Leave, an employee 
m u s t have successfully completed six (6) consecutive m o n t h s of employment . 

13.3.B. Use of S i c k Leave 

To use accrued Sick Leave the employee mus t : 1) noti fy the i r 
supervisor or the Dis t r i c t no t later t h a n one-hal f (Vz) h o u r (30 
minutes ) after the employee's scheduled s t a r t ing t ime for the day 
of the absence; and 2) provide documenta t i on i n w r i t i n g from a 
medica l pract i t ioner verifying the Sick leave i n accordance w i t h 
D i s t r i c t requirements . Employees w i l l be required to submi t a 
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doctor 's note for s ick leave of three (3) or more consecutive days. 
The D is t r i c t may require a doctor 's note for s ick leave taken for 
less t h a n three (3) days i n d u r a t i o n , i n the event of an employee's 
excessive or abuse of leave. 

Sick Leave sha l l only be used for those reasons out l ined 
below: 

1. Employee i l lness or in jury ; 

2. Employee medical or denta l appo in tments ; 

3. To care of a seriously i l l spouse, c h i l d or other dependent 
w h e n such ind i v idua l requires the employee's at tent ion or 
presence due to the absence of other fami ly members to 
discharge th i s responsibi l i ty ; or 

4. To take spouse, ch i l d or other dependent to a medical 
appo intment , when such ind i v i dua l is i n need of medical or 
denta l a t tent ion tha t requires the employee's presence due 
to the absence of other fami ly members to discharge th i s 
responsibi l i ty . 

Upon death, ret i rement, res ignat ion, or separat ion by layoff 
(occurr ing after 10 D is t r i c t years of service) u p to 1040 
hours of accrued Sick Leave sha l l be pa id to the employee 
or the employee's estate at the rate of 5 0 % of the equivalent 
cash value. A l l accrued Sick Leave beyond 1040 hours , 
sha l l be pa id off at the rate of 2 5 % of the cash value. 

Upon death, ret i rement, res ignat ion or separat ion by layoff 
w i t h t en (10) or less D is t r i c t years of service, u p to 520 
h o u r s of accrued Sick Leave sha l l be pa id off at the rate of 
2 5 % of the cash value. Accrued Sick Leave beyond 520 
hours shal l be paid off at the rate of 12.5% of the accrued 
cash value. 

A n employee, upon ret i rement , may convert unused Sick 
Leave to added service credit unde r PERS. 

A l l o ther r ights to Sick Leave sha l l be forfeited upon 
separat ion; provided, however, i f a n employee resigns or is 
l a i d off and is re instated or re-employed w i t h i n one (1) year 
f rom the date of separat ion, the employee sha l l have 
h is/her former Sick Leave balance restored to the unpa id 
balance at the t ime of separat ion. 

13.3.C. S i c k Leave Conservat ion Program 

As an incentive for employee wellness and s ick leave conservation, 
the fo l lowing Sick Leave conversion prov is ion shal l apply: 

At the end of Pay Period 26 of each calendar year, a l l employees 
shal l be ent i t l ed to convert Sick Leave to: 1) extra compensat ion; 
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2) c o n t r i b u t i o n to deferred compensat ion; or 3) vacat ion t ime, 
based on the fol lowing cr i ter ia and conversion rates. 

Sick Leave Sick Leave Conversion* 
Based on balance of t ime i n hours 

Hours 
conserved 

Hours 
used 

105 hours 5 0 0 hours 1000 
hours 

< 32 and > 48 < 32 12 24 48 
> 48 < 16 18 26 72 

* Accumula ted Sick Leave at t le end of pay per iod 26 

Sick leave conversion to extra compensat ion or con t r ibu t i on to 
deferred compensat ion shal l be subject to the rules , regulat ions 
and l im i ta t i ons governing deferred compensat ion. Conversion to 
vacat ion shal l be subject to earned vacat ion accumula t i on l im i t s 
and vacat ion ent i t lement l im i ta t i ons as set fo r th i n Article 13, 
Section 1. 

Requests for conversion of conserved Sick Leave shal l be i n w r i t i n g 
on forms provided by the D is t r i c t and subject to the approval of 
the D is t r i c t Manager. 

13.4. INDUSTRIAL I N J U R Y L E A V E : 

If an employee is unab le to perform assigned dut ies by reason of in jury , 
sickness or d isabi l i ty , as defined i n the Workers ' Compensat ion Act o f the State 
of Cali fornia, the employee shal l notify h is/her Supervisor w i t h i n twenty- four 
(24) hours f rom the date of discovery of such i n j u r y , sickness or disabi l i ty . I n 
j ob related cases of i n ju r y , sickness or d isabi l i ty , the employee shal l receive the 
regular salary for the f i rst forty (40) hours of such d isabi l i ty ; provided, however, 
that any Workers ' Compensat ion benefits received for th i s i n i t i a l forty (40) hour 
period shal l be assigned to the Distr ic t . At the end of th i s forty (40) h o u r 
period, and i f unab le to resume work , the employee may elect to receive 
payment of any accumula ted sick and/or vacat ion leave benefits, u n t i l such 
benefits are exhausted, or to receive Workers ' Compensat ion benefits. 

If the employee elects to use sick or vacat ion leave benefits, a l l Workers ' 
Compensation benefits received shal l be assigned to the Dis t r i c t . This election 
shall be made i n w r i t i n g and submi t ted to the D i s t r i c t p r io r to the payment of 
any sick leave or vacat ion benefits. Prorated credi t to the employee's s ick leave 
balance at the employee's cur ren t rate of pay shal l be made based u p o n the 
amount of monies assigned to the D is t r i c t f rom Workers ' Compensation 
benefits. 

The period covered by i ndus t r i a l in ju ry leave shal l be considered as service t ime 
i n determining e l ig ibi l i ty for salary increases, s ick leave and vacat ion benefits. 

Al l provisions of the Workers ' Compensat ion Act o f the State of Cal i fornia shal l 
be str ict ly adhered to . 

13.5. B E R E A V E M E N T L E A V E : 

In the event of a death i n the immediate family (i.e. parent , parent- in- law, step­
parent, grandparent , g randchi ld , ch i ld , step-chi ld, s ib l ing , step-sibl ing, or 
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domestic partner ) , employees shal l be ent i t led to Bereavement Leave of u p to 
three (3) days w i t h pay to a t tend a funeral . I f i t is necessary for addi t iona l 
Bereavement Leave due to ind i v idua l c i rcumstances, u p o n request and approval 
f rom the ir supervisor, the employee may extend the i r leave. Any add i t iona l t ime 
off w i l l be charged against the employees s ick or vacat ion leave, or may be 
taken w i thou t pay. 

13.6. J U R Y / W I T N E S S L E A V E : 

A n employee subpoenaed as a witness, unless as a pa r t y to the act ion or as an 
expert witness, or ordered to j u r y du ty , may be ent i t l ed to regular pay. Such 
ent i t lement to regular pay sha l l be extended for one (1) week only, provided the 
employee assigns any wi tness or j u r y fees for such service to the Dis t r ic t . 
Further , any unemp loyment benefits received by the employee shal l also be 
assigned to the Dis t r i c t . 

13.7. PERSONAL L E A V E : 

Eligible employees w i l l be granted the equivalent o f t e n (10) days (80 hours) of 
Personal Leave per year for use at the employee's d iscret ion. 

On J u l y 1, 2 0 1 1 , forty (40) hours of Personal Leave w i l l be credited. For newly 
eligible employees, Personal /Sick Leave w i l l be prora ted on a month l y basis 
(six (6) hours per whole eligible month) between J u l y 1 a n d December 3 1 , 2 0 1 1 . 

Effective January 1, 2012 , Personal Leave w i l l accrue o n a m o n t h l y basis at a 
rate of 6.6667 hours per m o n t h . To be eligible to earn and use Personal Leave, 
an employee m u s t have successfully completed six (6) consecutive mon ths of 
employment. 

Employees shou ld request approval i n w r i t i n g at least twenty- four (24) hours 
pr ior to the i r in tended absence, and to discuss w i t h the i r supervisor the effect 
of the ir absence and arrangements to cover specific ass ignments. 

Five (5) of the ten (10) days (forty (40) ou t of e ighty (80) hours) o f annua l 
Personal leave w i l l be subject to notice as follows: 

• Employees w i l l request Personal leave of three (3) days or less at least 
one week i n advance, except as approved by the D is t r i c t Manager. 

• Employees w i l l request Personal leave of more t h a n three (3) days at least 
fourteen (14) days i n advance, except as approved by the Dis t r i c t 
Manager. 

An employee may also use the rema in ing five (5) days (forty (40) hours) of 
Personal Leave w i t h o u t advance notice. I n th i s case, the employee m u s t notify 
their supervisor or the D is t r i c t not later t h a n one-hal f (Va) h o u r (30 minutes) 
after the employee's scheduled s tar t ing t ime for the day of the absence. 
Personal Leave taken w i t h o u t advance notice w i l l be t racked. When us ing 
Personal Leave, employees m u s t use a m i n i m u m of one whole hour ; add i t iona l 
amounts of Personal Leave on the same occasion may be used i n ha l f (1/2) 
hour increments. 

At the end of each calendar year (pay per iod 26) a l l conserved Personal Leave 
not used d u r i n g tha t year w i l l be converted to Sick Leave and carr ied over to the 
fol lowing year. 
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A R T I C L E 14 - L E A V E S WITHOUT PAY 

14.1. G E N E R A L PROVIS IONS: 

Leaves w i t h o u t pay sha l l be granted as out l ined below, provided however, tha t : 

14.1.A. A leave may be revoked u p o n evidence t h a t the cause for grant ing 
i t was misrepresented or has ceased to exist; 

14.1.B. Except as provided by the FMLA, the per iod covered by a leave 
w i t h o u t pay shal l not be considered as service t ime i n determin ing 
e l ig ibi l i ty for vacat ion, sick leave, salary increases, or other 
c i rcumstances where service is a factor unless expressly required 
by law; 

1 4 . l . C . Leave w i t h o u t pay granted to a probat ionary employee shal l not be 
credited t oward complet ion of the employee's probat ionary period; 
and 

14.1.D. A l l accrued vacat ion m u s t be used or, at the opt ion of the Distr ic t , 
the monetary value of a l l accrued vacat ion m u s t be pa id to an 
employee before a leave of absence w i t h o u t pay can be granted, 
exc lud ing leave granted for ma te rn i t y or medica l purposes. 

14.2. MATERNITY L E A V E : 

Pregnant employees w i t h one (1) year or more service shal l be granted an 
unpa id matern i ty leave no t to exceed six (6) mon ths . Upon presentat ion of a 
wr i t t en release to r e t u r n to work , an employee on mate rn i t y leave shal l be 
reinstated to her former or comparable level pos i t ion . 

14.3. UNPAID P E R S O N A L L E A V E : 

A leave w i t h o u t pay may be granted by the D is t r i c t , no t to exceed six (6) 
months , for urgent or substant ia l personal reasons, i n c l u d i n g i l lness not 
covered by s ick leave. Such leave may be extended by the D is t r i c t for a fur ther 
period not to exceed three (3) months i n except ional c i rcumstances w i t h 
approval of the Board of Directors. 

14.4. COMPULSORY L E A V E : 

The Distr ic t may require an employee who is incapac i tated for wo rk due to 
i l lness, in jury , or pregnancy to take such leave of absence as w i l l be necessary 
u n t i l the employee can per form the required dut ies of the pos i t ion. 

In addi t ion, the D is t r i c t may require an employee who has been charged i n a 
court of law w i t h a commiss ion of a felony or misdemeanor invo lv ing mora l 
turp i tude , provided the crime as charged is re lated to the employee's 
employment s ta tus , to take a leave of absence w i t h o u t pay, pend ing t e rmina t i on 
by way of a plea or verdict at the t r i a l cour t level as to the gu i l t or innocence of 
the employee. W i t h a de terminat ion of innocence, the employee may be 
reinstated to the regular ly assigned pos i t ion, w i t h r e t u r n of a l l benefits, 
inc lud ing salary, t h a t were due for the period of s u c h leave; subject, however, to 
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appropriate d isc ip l inary act ion, i f warranted . Any d isc ip l inary act ion shal l be 
imposed effective as of the commencement date of such leave. If the 
determinat ion is one of gui l t , the Dis t r i c t may take appropr iate d isc ip l inary 
act ion, effective as of the commencement date of such leave. 

14.5. INSURANCE B E N E F I T S DURING UNPAID L E A V E : 

Except as noted here in , an employee is not eligible for D is t r i c t cont r ibut ions 
toward insurance p r e m i u m s d u r i n g leaves w i t h o u t pay. A n employee may 
make such payments to the Dis t r i c t for desired coverage under the condit ions 
as may be establ ished by the insurance carrier. 

Employees on mate rn i t y leave w i thou t pay or personal leave due to accident or 
illness w i l l be eligible for fu l l D is t r i c t con t r ibu t i ons toward medical and basic 
life insurance for the f i rst six (6) m o n t h period of such leave. After expirat ion of 
a six (6) m o n t h per iod of such leave, an employee may make such payments to 
the Dis t r ic t for desired coverage. 

A R T I C L E 15 - R E T I R E M E N T 

The Distr ic t shal l cont inue to part ic ipate i n the Public Employees Retirement System 
(PERS) w i t h benefits as cur ren t l y provided or w i t h such changes and benefits as may 
be mandated by law or as agreed to by the Dis t r ic t . 

The Distr ic t shal l cont inue to part ic ipate i n i t s Miscel laneous Plan Agreement w i t h 
CalPERS to provide the 2 .5% at 55 ret i rement opt ion. The employee cont r ibut i on of 
8% wi l l be paid by the D is t r i c t . 

A R T I C L E 16 - SAVING C L A U S E 

If any provision of th i s M.O.U. sha l l be found to be inva l i d by a cour t of competent 
ju r i sd i c t i on , or otherwise p roh ib i t ed by law, the remainder of the pol icy shal l not be 
affected. 

A R T I C L E 17 - G R I E V A N C E P R O C E D U R E S 

17.1. CREATION AND A U T H O R I T Y : 

When requested, the U n i o n shal l have fu l l au tho r i t y to represent any member 
and settle any grievance. 

17.2. CONDITION: 

The Dis t r ic t agrees to meet w i t h the grievant, or w h e n requested, the Un ion or 
i ts designated representative, on any grievance i n accordance w i t h the 
provisions of th i s Section. Such meetings, i n c l u d i n g travel t ime, when held 
du r ing no rma l scheduled wo rk ing hours shal l be w i t h o u t loss of pay. 

17.3. PURPOSE: 

17.3.A. Th is grievance procedure shal l be used to process and resolve 
grievances ar i s ing unde r th i s M e m o r a n d u m of Understanding . 

17.3.B. The purposes of th i s procedure are: 

2 6 



17.3.B.1. to resolve grievances in formal ly at the lowest possible level; 
and 

17.3.B.2. to provide an orderly procedure for reviewing and resolving 
grievances prompt ly . 

17.4. DEFINITIONS: 

17.4.A. A grievance is a good fa i th compla in t of one or a group of 
employees, or a dispute between the D is t r i c t and the Un ion 
invo lv ing the interpre tat ion , app l icat ion , or enforcement of the 
express te rms of th i s M e m o r a n d u m of Unders tand ing . No matter 
shal l be considered as a grievance unde r t h i s Art ic le unless i t is 
presented w i t h i n th i r t y (30) calendar days of when a reasonable 
person knew or shou ld have k n o w n of the events on wh i ch the 
grievance was based. 

17.4.B. As used i n th is procedure, the t e r m "supervisor" means the 
i nd i v i dua l who assigns, reviews and directs the work of an 
employee. 

17.4.C. As used i n th i s procedure, the t e r m "pa r t y " means an employee, 
the Un i on , the Dis t r i c t or the i r author ized representatives. 

17.4.D. The employee retains a l l r ights conferred by Section 3500 et seq., 
o f the Government Code. 

17.5. S T E P ONE: 

An employee who believes he/she has cause for grievance may contact h is/her 
supervisor w i t h h is/her representative or may contact h is/her supervisor alone. 
The supervisor sha l l provide a verbal response a n d the reasons therefore w i t h i n 
seven (7) wo rk ing days after hear ing the employee's grievance. If, after 
discussions w i t h the supervisor, the employee does n o t feel the grievance has 
been properly adjusted, the grievance shal l be reduced to w r i t i n g w i t h i n seven 
(7) work ing days after receipt of the supervisor's verbal response. 

17.6. S T E P TWO: 

I f the grievance is no t resolved under Step One of t h i s procedure, and the 
employee elects to process a wr i t t en grievance, the grievance statement shal l 
include the fol lowing: 
17.6.A. A s tatement of the grievance clearly ind i ca t ing the quest ion raised 

by the grievance and the article(s) a n d section (s) of th i s 
M e m o r a n d u m of Unders tand ing w h i c h the grievant c la ims 
has/have been violated. 

17.6.B. The remedy or correct ion requested of the D is t r i c t . 

17.6.C. The grievance form shal l be signed by the grieving employee, the 
date a n d t ime of presentat ion affixed thereto, and signed as 
received by the employee's supervisor or designated 
representative. 
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The gr ieving employee's immediate supervisor or designated 
representative w i l l give h is/her answer to the grievance i n w r i t i n g 
w i t h i n seven (7) wo rk ing days f rom the t ime he/she received the 
grievance i n wr i t ing . The supervisor 's answer shal l inc lude the 
fo l lowing: 

17.6.C.1. a complete statement of the Dis t r i c t ' s pos i t ion and the facts 
u p o n w h i c h i t is based. 

17.6 .C.2 . the remedy or correct ion w h i c h has been offered, i f any. 

17.7. S T E P T H R E E : 

If a satisfactory sett lement is not reached w i t h the immediate supervisor or 
designated representative, the grievant may s u b m i t the mat te r i n w r i t i n g w i t h i n 
seven (7) wo rk ing days to the D is t r i c t Manager, or designated representative, 
who shal l have fu l l power and author i t y to settle the grievance. The employee 
and the designated representative of the D is t r i c t sha l l meet to hear the 
grievance appealed to the t h i r d step. Grievances appealed to the t h i r d step of 
the grievance procedure sha l l be i n wr i t i ng s ta t ing the grievant's posit ion and 
shal l be heard w i t h i n seven (7) wo rk ing days after the appeal to the t h i r d step of 
the grievance procedure. A wr i t t en answer sha l l be made w i t h i n seven (7) 
work ing days after the hear ing, s ta t ing the Dis t r i c t ' s pos i t ion. Distr ic t 
Manager's decision sha l l be f ina l . 

17.8. S T E P FOUR: 

I f the grievance is no t resolved after Step Three, the grievance may be submi t t ed 
to mediat ion. A request for mediat ion may be presented i n w r i t i n g to the 
Distr ic t Manager w i t h i n seven (7) calendar days f rom the date a decision was 
rendered at Step Three. As soon as pract icable thereafter, or as otherwise 
agreed to by the part ies, a mediator shal l hear the grievance. A request for 
mediat ion w i l l automat ica l l y suspend the no rma l processing of a grievance u n t i l 
the mediat ion process is completed. The mediat ion process shal l be opt ional , 
and any op in ion expressed by the mediator sha l l be in fo rmal and shal l be 
considered advisory. 

The Mediator sha l l , i n cases where the mat te r is no t resolved, be authorized to 
submi t an advisory op in ion to the parties. Th is op in i on shal l be conf idential . 

A R T I C L E 18 - PAST P R A C T I C E 

The parties agree tha t they shal l adhere to establ ished labor re lat ions ' pr inciples i n 
handl ing past practices. Specifically, i n hand l ing past pract ice issues w i t h i n the scope 
of representation: 

18.1. Past practices superseded by revised MOU language are n u l l and vo id; 

18.2. Past practices w h i c h contrad ic t exist ing MOU language or wr i t t en D is t r i c t rules 
shal l be n u l l and vo id u p o n reasonable notice f rom the D is t r i c t t ha t the 
language w i l l be followed; 
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18.3. Past practices w i t h i n scope w h i c h are not covered by M O U language or Dis t r i c t 
rules shal l r ema in i n effect t h r ough the t e rm of the M O U unless the D is t r i c t has 
given notice and met and conferred. 

A R T I C L E 19 - P E A C E F U L P E R F O R M A N C E O F D I S T R I C T S E R V I C E S 

Participation by any employee i n a str ike or wo rk stoppage is u n l a w f u l and shal l 
subject the employee to d isc ip l inary act ion, u p to and i n c l u d i n g discharge. 

No employee organizat ion, i ts representatives or members , sha l l engage i n , cause, 
instigate, encourage or condone a str ike or work stoppage of any k i n d . 

If a recognized employee organizat ion, i t s representatives or members engage i n , 
cause, instigate, encourage or condone a str ike or a w o r k stoppage of any k i n d , i n 
addi t ion to any other lawfu l remedies, the employee re lat ions officer may suspend or 
revoke the recognit ion granted to such employee organizat ion, and proh ib i t the use of 
bu l l e t in boards, p roh ib i t the use of D is t r i c t facilities a n d p roh ib i t access to work or 
duty stations by such organizat ion. 

As used i n th is section " s t r ike or work stoppage" means the concerted fai lure to report 
for duty , the w i l l fu l absence f rom one's posi t ion, the stoppage or s low-down of work or 
the abstinence i n whole or par t f rom the fu l l , f a i th fu l performance of the dut ies of 
employment for the purpose of i nduc ing , in f luenc ing or coercing a change i n the 
condit ions of compensat ion or the r ights , privileges or obl igat ions of employment. 

Any decisions of the employee re lat ions officer made unde r th i s paragraph may be 
appealed to the Board of Directors by f i l ing a w r i t t e n Notice of Appeal w i t h the 
employee relations officer accompanied by a complete s tatement , set t ing fo r th al l of 
the grounds upon w h i c h the appeal is based. Such Notice of Appeal m u s t be fi led 
w i th in seven (7) business days after the affected employee organizat ion f irst receives 
notice of the decision u p o n w h i c h i ts compla int is based, or i ts compla int w i l l be 
considered unt ime ly and no t subject to impasse procedures or any other appeal. 

A R T I C L E 20 - L A B O R MANAGEMENT C O M M I T T E E 

The Union and Dis t r i c t agree to establ ish a Labor Management Committee. This 
Committee shal l meet at least quarter ly . The Committee shal l be charged w i t h 
discussing and resolving issues of m u t u a l interest; exc lud ing compensat ion matters 
covered by th is agreement. 

A R T I C L E 21 - M I S C E L L A N E O U S PROVISIONS 

21.1 . NOTICES : 

All notices, requests, demands and other commun ica t i ons unde r th i s 
agreement shal l be i n w r i t i n g and shal l be deemed to have been du ly given on 
the date of service i f served personally on the par ty to w h o m notice is to be 
given or on the t h i r d day after ma i l ing i f mai led to the par ty to w h o m notice is 
to be given by f i rst class ma i l , registered or cert i f ied, postage prepaid and 
properly addressed as follows: 

To Dis t r ic t To Un i on 
at: 30 Mansf ie ld Road 

Hol l ister , CA 95023 
at: 334 Monterey Street 

Sal inas, CA 93901 
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Any party may change i ts address for purposes of th i s paragraph by giving the 
other party w r i t t e n notice of the ir new address i n the manner set fo r th above. 
Notice or demand shal l be deemed delivered w h e n sent registered or certif ied 
mai l or, h a n d delivered, or directed to the respective part ies at the address 
below at s ignature. 

21.2 . E N T I R E A G R E E M E N T : 

This agreement conta ins the entire unders tand ing of the part ies w i t h respect to 
i ts subject mat te r a n d supersedes al l pr ior and contemporaneous agreements, 
representations, and unders tandings among the part ies , whether oral or i n 
wr i t ing , re lat ing to the subject mat ter hereof. 

21.3 . NO WAIVER: 

No waiver of a breach, fa i lure of any condi t ion, or any r i gh t or remedy shal l be 
effective unless i t is i n w r i t i n g and signed by the pa r t y wa iv ing the breach, 
fai lure, r i gh t or remedy. No waiver of any breach, fa i lure , r i ght or remedy w i l l 
be deemed a waiver of any other breach, fa i lure, r i gh t , or remedy whether or no t 
similar, nor w i l l any waiver const i tute a c on t inu ing waiver unless the w r i t i n g so 
specifies. 

21.4. S E V E R A B I L I T Y : 

I f any provis ion of t h i s agreement is f ound to be inva l i d by any court , the 
inval id i ty of such prov is ion shal l not affect the va l id i ty of the remain ing 
provisions hereof. 

21.5 . CAPTIONS: 

The article and paragraph headings conta ined i n th i s agreement are for 
reference purposes only and shal l not affect i n any way the meaning or 
interpretat ion of th i s agreement. 

21.6. S U C C E S S O R S AND ASSIGNS: 

This agreement sha l l be b ind ing upon and inure to the benefit of each of the 
parties, the ir successors, a n d assigns. 

21.7 . AMENDMENTS: 

This agreement may be amended or modif ied only by wr i t t en i n s t rumen t 
executed and delivered by a l l of the parties hereto. 

21.8. GOVERNING LAW: 

Al l issues regarding the subject mat ter o f th i s agreement shal l be construed and 
enforced i n accordance w i t h the laws of the State of Cal i fornia, exc luding any 
choice of law pr inc ip les tha t wou ld cause the law of any other j u r i s d i c t i o n to be 
applied. 

21.9 . TH IRD P A R T Y R I G H T S : 
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The parties do not in tend to confer any benefit hereunder on any person or 
enti ty other than the parties hereto. 

21.10. T I M E O F T H E E S S E N C E : 

Time is of the essence of th is agreement and each of al l of i ts provisions. 

21.11. F U R T H E R ASSURANCES : 

The parties agree to do such fur ther acts and execute and deliver such 
addit ional agreements and documents as the other may reasonably request to 
consummate, evidence or conf i rm the agreements contained here in and in the 
manner contemplated hereby. 

21.12 INDEMNIFICATION O F T H E D I S T R I C T : 

The San Benito County Water D is t r i c t (SBCWD) hereby recognizes SEIU, Local 
521 as the exclusive representative of the Field and Office Employees. As more 
fully set for th i n the August 28, 2007 side letter between the parties, the SEIU 
agrees to defend, indemnify and hold harmless the Distr ic t against any c la ims, 
causes of act ion, un fa i r practice charge, l iab i l i ty or costs that may occur as a 
result of the Distr ic t ' s recognit ion of Local 521 as the exclusive representative. 

IN WITNESS WHEREOF, the parties hereto have caused this M e m o r a n d u m of 
Understanding to be executed by aff ixing their s ignatures below. 
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APPENDIX B 
Field and Office Employees 

Salary Schedule Effective First Full Pay Period after: 
July 1,2012 

Class 
Step A Step B StepC Step D StepE StepF StepG 

Class Range 12 Months 12 Months 12 Months 12 Months 12 Months 12 Months 24 Months StepH 
Electronic Technician 78 4707 4895 5091 5294 5506 5726 59SS 6194 
Engineer ** 76 4614 4799 4991 5191 5398 5614 5839 6072 
Engineering Technician 62 4017 4178 4345 4519 4699 4887 5083 5286 
Maintenance Trainee 18 2598 2702 2810 2923 3040 3161 3288 3419 
Maintenance I * 3096 3220 3348 3482 3622 3766 3917 4074 
Maintenance n * 3450 3588 3732 3881 4036 4198 4366 4540 
Maintenance HI 58 3861 4016 4176 4343 4517 4698 4886 5081 
Office Specialist I 26 2813 2925 3042 3164 3290 3422 3559 3701 
Office Specialist II 34 3044 3166 3293 3425 3562 3704 3852 4006 
Office Specialist m 44 3361 3496 3636 3781 3932 4090 4253 4423 
Water Distribution Maint I 52 3638 3784 3935 4093 4256 4427 4604 4788 
Water Distribution Maint. n 62 4017 4178 4345 4519 4699 4887 5083 5286 
Water Distribution Maint. HI 72 4435 4613 4797 4989 5189 5396 5612 5836 
Water Programmer I 34 3044 3166 3293 3425 3562 3704 3852 4006 
Water Programmer II 44 3361 3496 3636 3781 3932 4090 4253 4423 
Water Programmer i n 50 3567 3710 3858 4012 4173 4340 4513 4694 
Water Resources Technician I * 3714 3863 4018 4178 4344 4519 4704 4890 
Water Resources Technician II * 4077 4240 4409 4586 4769 4960 5158 5364 

* Range is out of classification 
This position is "Professional" and is able to choose Union affiliation or Professional status 



APPENDIX C 
Field and Office Employees 

Salary Schedule Effective First Full Pay Period after: 
July 1,2013 

Class Range 
Step A 
12 Months 

Step B 
12 Months 

StepC 
12 Months 

StepD 
12 Months 

StepE 
12 Months 

StepF 
12 Months 

Step G 
24 Months StepH 

Electronic Technician 78 4754 4944 5142 5347 5561 5784 6015 6256 
Engineer ** 76 4561 4847 5041 5242 5452 5670 5897 6133 
Engineering Technician 62 4057 4220 4388 4564 4746 4936 5134 5339 
Maintenance Trainee 18 2624 2729 2839 2952 3070 3193 3321 3454 
Maintenance I * 3127 3252 3382 3517 3658 3804 3956 4115 
Maintenance n * 3485 3624 3769 3920 4077 4240 4409 4586 
Maintenance m 58 3900 4056 4218 4387 4562 4745 4934 5132 
Office Specialist I 26 2841 2954 3073 3195 3323 3456 3594 3738 
Office Specialist II 34 3075 3198 3326 3459 3597 3741 3891 4046 
Office Specialist i n 44 3395 3531 3672 3819 3972 4130 4296 4468 
Water Distribution Maint 1 52 3675 3822 3975 4134 4299 4471 4650 4836 
Water Distribution Maint n 62 4057 4220 4388 4564 4746 4936 5134 5339 
Water Distribution Maint. En 72 4480 4659 4845 5039 5240 5450 5668 5895 
Water Programmer 1 34 3075 3198 3326 3459 3597 3741 3891 4046 
Water Programmer n 44 3395 3531 3672 3819 3972 4130 4296 4468 
Water Programmer HI 50 3603 3747 3897 4053 4215 4383 4559 4741 
Water Resources Technician 1 * 3751 3902 4058 4220 4388 4565 4751 4939 
Water Resources Technician n * 4117 4282 4453 4631 4817 5009 5210 5418 

* Range is out of classification 
This position is "Professional" and is able to choose Union affiliation or Professional status 



APPENDIX D 

F I E L D AND O F F I C E E M P L O Y E E S UNIT 

Posit ions 

Electronic Technic ian 

Engineer ('professional'/employee choice) 

Engineer ing Technic ian 

Water Resources Technic ian I 

Water Resources Technic ian I I 

Maintenance Trainee 

Maintenance I 

Maintenance I I 

Maintenance I I I 

Water D is t r ibut ion/Maintenance I 

Water D is t r ibut ion/Maintenance I I 

Water D is t r ibut ion/Maintenance I I I 

Office Specialist I 

Office Specialist I I 

Office Specialist I I I 

Water Programmer I 

Water Programmer I I 

Water Programmer I I I 
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LOCAL 52 J 
SERVICE 

EMPLOYEES 

INTERNATIONAL $£*J(^J UNION, CTW/CLC 
Stronger Together 

www.seiu521.org 

SAN |OSE 
2302 Zanker Road 
San Jose, C A 95131 

Phone: (408) 954-8715 
Fax: (408) 954-1538 

R E D W O O D CITY 
891 Marshal l Street 

Redwood City, C A 94063 
Phone: (650) 365-8715 

Fax: (650) 365-1538 

SANTA CRUZ 
517B Miss ion Street 

Santa Cruz, C A 95060 
Phone: (831) 459-041 5 

Fax: (831) 459-0756 

* WATSONV1LLE 

Phone: (831) 724-9415 
Fax: (831) 724-9095 

SALINAS 
334 Monterey Street 
Salinas, C A 93901 

Phone: (831) 757-2061 
Fax: (831) 757-1863 

* HOLLISTER 
Phone: (831) 636-3455 

Fax : (831)636-0787 

FRESNO 
5756 North Marks Ave , #152 

Fresno, C A 93711 
Phone: (559) 261-931 1 
Phone: (800) 273-7712 

Fax: (559) 261-9308 

BAKERSF1ELD 
1001 17th Street 

Bakersfield, C A 93301 
Phone: (661) 325-7487 

Fax: (661) 325-7814 

* V1SAI.IA 
Phone: (559) 733-4779 

Fax: (559) 733-5006 

• H A N F O R D 

Phone: (559) 582-3463 
Fax: (559) 582-3510 

* Call for appointment 

KNOW YOUR RIGHTS 

The U.S. Supreme Court has ruled that an employee is 
entitled to have a Union representative present during any 
interview that may lead to disciplinary action. These are 
called your Weinqarten Rights. 

1. You must request that a Union representative be called 
into the meeting. 

2. You must have reasonable belief that discipline wil 
from the meeting. 

result 

You have the right to know the subject of the meeting and 
the right to consult your Union representative prior to the 
meeting to get advice. 

Do not refuse to attend a meeting if a Union Steward is 
requested, and management denies the request. We 
suggest that you attend the meeting and repeatedly insist 
upon your right to have a Union representative present. If 
this fails, we suggest that you not answer any questions, 
and take notes. 

READ THIS STATEMENT TO MANAGEMENT: 

"If this discussion could in any way lead to my being 
disciplined or terminated, or affect my personal working 
conditions, I request that my Union representative, officer, or 
steward be present at the meeting. Without representation, I 
choose not to answer any question." 

'This is my right under a U.S. Supreme Court decision called 
Weingarten." 

http://www.seiu521.org

