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PREAMBLE

It is the intent and purpose of the parties hereto to promote harmonious ecomomic aneg industrial
relationships between the District and its fieid and office employees and to effect the best possiilie service
at the lowest cost to the customers of the District; and to set forth herein the basic agreement covering
rates of pay, hours of work, and conditions of emplioyment to be observed! between the parties to this
Memorandum of Understanding. The District and Union jointly agree to perform faithfully the obligations
impased by this Memorandum of Understanding, and furthermore, agree that the provisions contained
herein shall be recogmized! as the sole statement of contractual rights and obligations between the two
parties.

ARTICLE 1 - PARTIES TO THE AGREEMENT

This Memorandum of Understandiing has been executed! by a representative of the Sam Benito County
Water District, hereinafter referred to as the District, and by representatives. of the SEIU, Local 521,
hereinafter referred to as the Union.

The District will print copies of the contract within thirty days of ratification and adoption by the Board.
The District shall provide a-copy'to each SEIU 521 employes and during orientationfor new hires. An
electronic copy in WORD and POF shall be provided to the Union.

ARTICLE 2 - DISCRIMINATION

The District, or any agent thereof, agrees that there willl be no interference, restraint, or coerciom against
the Union or any employee because of Union raemibershig or Union activity.

The Union, or any agent thereof, agrees that there wiill be no intimidation, coerciom-ar interference against
the District or any of the District’s. e mployess: or agents.

There shall be no discrimination by the Union: or the District, or any agemt of either of them, because of
race, color, creed, national origin, sex. handicap, religious or political beliefs, andl each party will comply
with the Federal Age Discrimination Employment ‘Act of 1967.

ARTICLE 3 - DFFICIAL REPRESENTATIVES

The Union agrees to maintain and provide the District with a current, writtem list of its duly authorized
representatives and officers, which shalf constitute the solely recognized! group of individuals with whom
the District may conduct District/Union business. Tie: Union will also provide the District with written
notice of any changes, and anly such written notice willl be consideredi as valiid notice to the Distrigt.
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ARTICLE 4~ RECOGMITION

The Union is hereby acknowledgedl as the recognized employee organization for the purpose of meeting
and.conferring in good faith under the provisions of Section 3500 et seq. of the Government Code of the
State of California. The job tlassifications included in the Eield and Office: Employees Representatiom Unit
are listed in Appemndii B.

ARTICLE 5 - DISTRICT RIGHTS

The rights of the District include all matters of general managerial policy, Including but not limited to the
exclusive right to set standards of service; determine the procedures and standardls of selection for
employment and promotiom; direct its employees; take disciplinary action; relieve its employees from
duty because of lack of work or other legitimate reasoms; maintain the efficiency of District operations;
determine the methods, means and personnel by which District operations are to be conducted; contract
for or subcontract any work or operation of the District; determine the content of job classifications; take
all necessary actions to carry out its mission in emergencies; and exercise complete control and discretion
over its organization and the techrology of performing its work. Nothing in this MOU is intended to or
shall be construed to restrict or limit in any way the aforesaid District rights or any rights reserved to the
District, the Board, the Manager or other authorized agents as specified in applicalble provisions of State
law-including the Califorie Water Code,

ARTICLE 6 - UINION RIGHTS

The: Union agrees that it will not enter ento District property or hold meetings on District property without
the prior approval of the District Manager. The Union agrees that access to District properties must be
restricted to prevent disruption to District operations and due to safety and security requirements. The
Union acknowlediges that the District has limiited authority regarding access to certain properties required
for District operations.

6.1, REPRESENTATION:

The Union has the exclusive right to represent empioyees in the representation unit as specified by State
law and pursuant to the District's Empioyer Employee Relatioms Resolution. Such approval will not be
unreasomatilly denied. The Union will notify the District and maintain: such notice during the term of this
Agreement of its eiected officers and directors as well as its staff amployees.

The Union may select up to two (2) persons, in addition to its staff members to act as official
representatives and will notify the District as to those individuals so selected.

Official representatives shali represent the Union injointly scheduledi meetings with the District to address
matters within the scope of agreement. Union official representatives who are District employees may
utilize time during normal working hours for meeting and conferring with authorized representatives of
the District subject to advance schediimg. Such meeting will normally be scheduled! during megular
working hours.

Page 5 of 33



6.2. STEWARD HROGERAM:

Union stewards shall mean permanent employees withiin the bargaining unit, who are members of'and
are designated by.the Unionto assist employees for the purposes of processing grievamees. The Unit may
select up to two (2} stewards.

The Union agrees to notify the District in writing of the names and titles of the steward(s) representing
employees and shall send a copy of such notice to the District Manager. Changesto'the listing of stewards
will be provided by the Union as they occur. Only employees named on the current list will be mevognized
by the District as stewards-of the Union.

B.2.A. Stewards shall have the right to serve as a representative for employees in grievance ‘matters in
accordames: with the grievanee and distiplinary appealls provisions of the Agreenrent. No more-than one
{1} steward may.assist inthe investigation or processing of a grievance.

6.2.8. Before performinggrievance and disciplinary appeal work, the steward willl abtainthe permission
of hisfher supervisor and shall report back to his/her supervisor when the grievamce or disciplinary work
is completed. Where immediate approval is not granted, the supervisor shall infarm the steward of the
reasons for the denial:and -establish an alternate time when the steward can reasonablly be expected to
be released from his/her work assignment.

6.2.C. Afterreceiving-approval of his/her immediate supervisor, a steward shalll be allowed measonahle
time-off during working'hours, without loss of time or pay, to investigate and present such grievances and
appeals. The immediate supervisor will authorize the steward to leave his/her work only when the
supervisor determines thatthe steward’s absence wilf not interfere with the: wark of the unit.

8.2.0. When a steward desires to contact an employee, the steward shall first contact the immediate
supervisor of that employee, advise of the nature of the business, and obtain release by the supervisorto
meetwith the employees. When, inthe best judgment of the: supervisor, theinvestigation would interfere
with the work of the: unit, the supérvisor will notify the steward when he/she: can reasonably ‘expect to
contact the employee.

B.2.E. Stewards shall receive no overtime for time spent performing a function of a steward.

6.2.F. Stewards shall not conduct Union business on District time, except as: specificallly authorized by
this Memorandusn of Understanding.

6.2.G. Stewards shalf be responsible for the full and prompt performance of their work sssigmments.

6.2.H. . Stewards may represent employees against whom disciplinary action is pending subject to the
following restrictions:

6.2.H.1.The steward agrees that the issues, which gave rise to the proposed disciplinary action, are
canfidential in nature and will not be discussed with otheremployees, representatives orthe news media,
orotherswho do not have a-direct need to know the details of the proposed discipline. The District may
refuse to recognize orto-deal with a steward who violates this confidentiality.
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6.2.H.2. District managememt may require that disciplinary representation in a particular diisciplinary
appeall only be accorded! through stewards who are also employees of the same department or by a Union
staff representative.

65.3. AGENCY SHOP:

Each employee in the bargaining unit shail contribute to the cost of administration of this Memorandum
of Understandiimg by the Union and for the representation of workers'in the bargaiming unit by the
Union. Asa condition of continued employment, all employees shall pay either Union membership dues
or anequivalent service fee. Such payments shall be: made by bi-weekly payrolf deduction only,

New employees shall be required to execute an authorization for the payroll deduction of Union dues,
or of a service fee not to-exceed Union dues within thirty {30} days from the date of hire, and shall
continue said authorization during the period of employment. Iif an employee fails to comply with this
Agency Shop agreement within the time limits prescribed, the employee will automatically become a
Union member and pay Union dues. Said authorization shall be made on a form provided by the Unian,
The Union shall receive copies of executed authorization forms from the District. Payrelll deductions
shail commemee on the first pay period following receipt of an executed dues autherization form.

Any employee in this unit who is a Union member on the effective date of this Memeorandum of
Understanding, or at any time subsequent to the effective dates of this MOU, shall continue to have
such dues deduction made by the District during the term of this MOU; provided that any employee in
the Unit may terminate such Union dues during the Jast thirty {30} day period prior to the expiration of
this contract,.and convert to an equivalent service fee as a condition of continued employment the first
full pay period following the expiration of the MOU. In addition, for a thirty {30) day period ibeginning
with effective notice to employees of this opt.out period as agreed to by the parties, followingthe
effective date of the agreement, and on a date agreed to by the parties, employees: will be allewed o
apt aut of Union membership by submitting to District payroll 8 new dues/agency fee deduetien form.

Any employee subject to this Section who is a member of a bona fide religion which has historically held
conscientiguss objections to joining or financially supporting an employee organizatiom shall, upon
verification of active membership in such a religious body, satisfactory to:the:Union, be permitted to
make a charitable contribution equal to Union diues.

All employee organizatioms receiving dues and/or agency fees shall indemnify, defend and hold the
District, and its officers, employees and agents, harmless against any claims made, against any suit
instituted against the District, or its officers, employees and agents, and any resulting liability and
damages on account of employee orgamizatiom dues and/or agency fees. In addition, all such employee
organizations shall refund to the District any amounts paid in error upon presentation of supperting
doeumentation,

6.4. BULLETIN BOARD:

The District agrees to provide bulletin board space on the District bulletin board for official Union business
provided:

6.4.A, All materials must identify the Union as the publisher/provider and be dated.
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6.4.B. All materials must be submitted to the Assistant Manager.

6.4.C. Materials approved by Assistant Manager will be posted by the Union and unless special
arrangements have been made, those materials will be removed thirty-ome (31) days after the posting
date.

The Union agrees thatthe District _has the sole right to determine ‘where the District bulletin board is
located and the placement of materiais on the District bulletin board.

Materials which the Assistant. Manager tonsiders objectionable will not be posted, provided, however,
the Assistant Manager shall first discuss'this denial- with the:District: Manager.

6.5 UNION ORIENTATION:

Within one {1) week of hiring a new employee, the District shall allow a Union Shop Stewart twenty {20)
minutes of paid time to meet with the new employee for the purpose of union orientatiom. This time off
must be pre-approved by their supervisor and not cause any operational conflicts. The Union agrees not
to make any comments malign the District, its employees or officials.

ARTICLE 7 -WORK ENVIRONMENT

7.5. DRUG AND ALCOHOE ABUSE:

7.1.A. PURPOSE:

It is the intent of the District that all work environments of District employees be ‘'safe, productive, and
free of the iinfluence of drugs ‘and alcohol. The District is concerned with the physicall safety of all
employees and the public they serve, avoiding potential damage ‘or -destruction of property and
equipment, promoting the mental :and physical ‘health of employees, productivity and work quality,
minimizing medical insurance: costs, and reducing the harm done to employees and their families by drug
and alcohol #buse.

7.1.8. PROHIBITED ACTS:

The use, sale, possession, purchase or transfer of illegal drugs by any District employee on District
property, work sites, or while said empioyee is on District business is expressly prohibitted. Being wnder
the influence of drugs, alcghel orother mind-altering substances during work hours where such substance
could impair the fitness of any employee to perform his/her work is-also prohibiged. Commissiom of any
of these actions may subject the employee to disciplinary action, up to and including termination.. For the
purpose of applying this policy, being “under the influence” of drugs, alcohal or other substances means
being impaired in any way from fully and proficiently performing job duties, or having a detectable amount
of illicit drugs or alcohol in-one's body. Employees who are found to have brought drugs onto District
property or work sites and to have pravided them to other employees may be terminated without
recouvse to a rehabilitation program.
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Employees are subject to the Personnel Policy Article X¥ Drug and Alcohol Abuse and the District's
Substance Abuse Policy {Department of Transportation).

7.2. SAFETY:

The District recogniizes its obligation to' provide & safe place of employment Tor its employees. To assist
in accomplishing this goal, it is'agreed that the District reserves the right to adopt reasonable rules and
regulations, which become effective when posted.

The Union agrees that it is the.duty of aill- employees to comply with all reasonable rules and regulations
and to be alert to all unsafe places, equipment and conditions and o report any such unsafe practices or
conditions to their immediate supervisor.

The Union agrees to cooperate with the District in conforming to applicabile safety rules and regulations
and in maintaining the District established:safety rules and practices that will eliminate hazards and insure
safe working conditions at all times. No employee will be required to perform any work or take any undue
risk in the performance of their work under conditions that are dangerous to life or lamb or are injurious
to their health or which would not meet the reguirements of applicable laws of the Federal Government
or the State of California.

7.2.A. SHOES:

7.2.A.1. Employees in those classifications set forth below in List A, shalf be required to wear approved
safety shoes as a conditiom of employment during all ‘hours worked. ‘Appropriate safety shoes or boots
shall incorporate the followimgsafety factors depending onthe type:of work perfiommedt:

a) Non-skid sole

b) Adequate ankie protection

c) Puncture protection

d) impact/compression protection, and;

e) Must be in compliance with Gereral Industry Safety Orders.

7.2.A.2.Employees required to wear approved safety shoes, who report to work without their safety
shoes;, shall not be permitted to'work.

7.2.A.3.The District will reimburse employees reguired 1o wear safety shoes, upon presentagion of
receipt, up to $175.00 each calendar year for safety shoe punchases.

7.2.A.4. All necessary repairs and assodistedi expenses for safety shoes will be the responsibility of the
employee.
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7.2.A.5.The District shall reimburse: up to- $175.06 for each new employes hired and required to wear
safety'shoes. If the employes resigns within the first six (6] months of employment, the emglioyee shall
refund the full amount to the:District.

LIST A; CLASSIFICATIONS REQUIRED TG WEAR SAFETY SHOES

Maintenames 11|

Maintenamnoe 1|

Maintenance |

Maintenance (Trainee)

Electramiic Technician

Enginesning Technician

Water Distribution/Maintenamce )i
Water Distribution/Maintenance 1|
Water Distribution/Maintenance i
Water Resources Technician il
Water Resources Technician |

7.3 UNIFORMS:

while on field duty, each Eield employes will wear District-approved! garments, The District approved shirt
is mandatory, and If the employee elects to wear a cap, they must wear a District provided cap. Operations
and Maintenance employees will receive reimbursement for District-approved garments with'logos (i.e.,
collared shirts, pants, t-shirts, coveralils; jacketsj up to $350 per year. Wihem required during the course
of duties, employesss shall wear a hard hat for safety purposes in lieu of the uniform cap.

The: District wilf purchase ‘one District-approved! garment: per year for Office @mployees.
7.4.  HWARASSMENT:

The: District Is.committed to providing & work environment that is free fronvintimidation or Hretassment.
In keeping with this commitment, the District maintaims a strict policy prohibiting unlawful eressment,
including sexual harassmertt, This policy prohibits harassmantt in any form, including verbial, physical and
visual harassmemtt of empployesss by ¢o-worlkers,. supervisors or managers,

Any employee who believes he/she has been harassed by a co-worker, supenitmr or mamager. should
promptly report:the facts of the incident or incidemts and names of the individualss invalved to his/her
Supervisor and the District Manager or his/her designee. The District Manager or designee willl imvestigate
all such claims and take appropriate ¢orrective action. Amy individual whe is provem to have harassed
another employee is subject to appropriate disciplinany action, up to and including tesm ivation.

The District and Union shall work together to provide a work environment ‘that is free frony intimidation
or Henassment.
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ARTICLE 8 - WORK SCHEDULES

8.2, WORK HOURS:

For employees covered by this agreement, except. as. specifically designated in writing by the District
Manager, the normal workweek shalll consist of forty {40} hours worked on five {5} consecutie: days and
shall begin with Monday as the first:day. The normal workday shalll be within howrs designatedi in writing
by the Manager, provided that:

8.1L.A_ District Office hours shalll be at least 8:00.a.m. to 4:30'p.m., Monday through Friday.

8.1.B. District Field hours shall be at jeast eight and one half (8-1/2) consexutiee hours {including a
minimum one-half {1/2) hour lunch periad}] between 6:30'a.m. and 6:30 p.m.

8.1.C. The District shafl maintain an emergenzy respomse capability 24 howrs per day, seven days per

week.

8.1.D0 The normal workday may include ar a.m. and a p.m. employee rest period of not more than
fifteen {15) minutes. Rest period schedulimg shalf be subject to the needs of the District and subject to
supervisor approval. The rest period is paid time and the emplloyees are to remain immediately available
to conduct District business should the need arise during the rest period.

Changes in designated working schedufes may be requested by employees in writtimg. Employes!s written
requests for work scheduie changes may be granted on a one (1) day at a time: basis:at:the supervisor's
discretion.

8.2. (DWHRTIME:

Overtime shall be any authorized werk exceedimg: eight {8) hours in a work day or farty {40} hours in a
seven day period with Monday-as the first day of that period. Overtime compensation shalll be atome and
one half {1-1/2) of the employee’s regular hourly rate of pay.

All overtime work must be pre-approved by the employes’s supervisar. In exceptional or emergency
circurastanuess where overtime is required and there is no opportunity to obtain such authorization or
approval, an employee shall repori the overtime hours worked and the purpose: to hisfher supervisor at
the first opportunity.

To be re-evaluated during the negotiation of the successive contract in 2014, the employee may request,
and the supervisor wilf have the diseretion to-approve or not approve, overtime compensation in the form
of accrued compensatory time at one-amdi-ome half (1-1/2). Anm employee may not acerus: more than forty
{40} hours compensatory time at any time.

After 40 hours:of compemsatory time have accumulated, avertime for that employee will be paid. Use of
compemsatery time off earned shalll ‘be.granted provided that: 1) its use does not unduly disrupt the
operations of the District; and 2} the request is made to the employee’s supervisonr within'the Distriet's
standard timelines for the advamce: approval for use of leave time. Terminating emplieyces: shalll be
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compensztedi for accrued, unusedt compensatany time at either the current salary rate, or the average of
the prior three years, whichever is higher,

8.3, OFF DUTY EMPLOYMENT:

No District employee shall engage in compensstert] employment outside of the District:if such employment
is found to-interfere or be incompatible with the performance of District duties or to be'detrimental to
the general interest.of the District or to create a conflict of interest with employment by the District.

Employees intending to. engage in outside employment must submit a written request to the District
Manager, stating the type of employment and the amount of time that will be spemt-on such employment
for the approval by the District Manager. if approved and employment continmues, the request must be
resubmitted annuallly by the anniversany date of the initial request for review andl approwall by the District
Manager.

8.4 CALL BACK:

When an employee is unexpectedily called back to work after the completion of his/her regular sdheduled
hours of work in response to a directive from management;, that employee shall be credited with a
minimum of two {2} hours of work for each call back.

ARTICLE 9-TIERM

The term-of this Memorandum of Understamdiing is for the period of the date of Board adoption through
June: 30, 2017.

ARTICLE 20-OTTNVNESATION

Employees shalf be eligible for a salary increase contingent upon the US Bureau of Reclamation water
supply allocation for Centrall Valley Project agricultural contractors as follows:

First full First full

First full pay pay pay

USBR South of Delta Ag  period after period period
Alloeationas of May 1, adoption of after after
2014, 2015, 2016 agreement 7/1/2015 77172016
65% or greater 3% 3% 3%
35%-64% 2% 2% 2%
11-34% 1% 1% 1%
4-10% 1% 0% 0%

Effective: the first full pay period following adoption of the agreementt, the salary for Water ifuggrammer
1 willl-be increased by two percent (2%) in recognition of additional job duties.
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Salary increases for 2014 are refiected in Appendix A, which shall be-amended in subsequent years of
the MOU following May 1.

FURLOUGH

in the event the US Bureaw of Reclamation water supply allocation for Central Valley Project agricultural
contractors is less than twenty-five percent (25%) for any year of the agreememt, FLSA mon-exempt
employees represented by the bargaining unit shall be required, at District Board discretion, to take an
average of monthly furlough days the following fiscal year without pay as follows:

USBR South of Delta Ag

Allocation as of May 1,

2014, 2015, 2016 77172014 7/1/2015 7jij20i6
25% or greater o] 0] 0
15% to 24% 0 1 1
0-14% 0 2 2

In the event of furloughs, employees may have: the option of using accrued vacation or personal leave
concurrently with the time off.

10.1. STEP ADVANCEMENT

The District currently maintains an eight-step salary schedule which is designed! to provide periodic
salary'increases up to a maximum salary step for each ramge.

Each of the eight salary steps are assigned a period of time {12 months or 24 manths) that an employee
must serve prior to being eligible for the next step,-as follows:

Step A 12 months
Step B 12 months
StepC 12 months
Step D 12 months
Step E 12 months
Step F 12 months
Step G 24 months

StepH {final step)
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The advancement through the steps in a salary range is intended to recognize the employee’s expected
proficiency that comes with experience, training, and progressive im provement in job skills and
performance over time within a position, but is notautomatic,

In addition to the minimum time requirements in each step, advancement to each salary step is subject
to a satisfactory performance rating as documented in a written performance evaluation and review by
the supervisor or designated District representative, followed by approval of the District Manager.
Employees will receive a written evaluation-and review annualfy. Emplayesss may attach a responsz (0 a
performance evatuation.

Employees who do not receive a "satisfactory” or better overall rating on the perfarmance evaluation,
and are placed on a Performance Improvement Program, will be denied the incresse at that time,
Denied step increasess may be appealéed to the District Manager within ten (10} wark days of the
empioyees receipt of the performance evaluation. The appeal may be in writing or in a meeting which
will be held within ten {10} work days of the request to the District Manager. The: District Manager's
decision will be final. An employee who is denied a step increase will be re-evaluated for'step
advancement for a period of not more than 12 months. The employee wilt be re-evatuated for step
advancement in 120 day intervals.

10.2. ON-CALL COMPENSATION:

On-Call assignmemtss shall be a designated period of seven (7] days except for those periods lengthened
or'shortened as provided in Article 10.2.0, forwhich-a lump sum compensation shalll be' paid in
accordamae with the following:

10.2.A. On-Call Compensation: will be: paid to the employee who was actually appraved forthe.on-call
period by the Supervisar, regardiess of whose name appeans on the On-Call list. On-Call Compensation
shall be paid as follows:

For the normal seven (7) day assignment:$210; for an eight (8) day assignmenmt:: $240; for a six (6} day
assignmemt:: $180; for each recognized Holiday as listed in Article 13.2 occurring during the on-call
assignmemit: $25 per holiday.

10.2.B. Any and alf deviations from the On-Call list must be reported to the On-calll Supervisor
immediately so that the appropriate agerncies cam be notified.

10.2.C. if the On-Call period falls withire two {2} pay periods, payment of on-call compensation shalll be
made in the first pay period.

10.2.D. if a recognized Holiday falls on a Monday following the On-Call period, the employee wilt be
required to remain On-Call until 7:30: a.m. the following Tuesday.

10.3. PERFORMANCE INCENTIVE PLAN:

The District maintains-a Performance Incentive Plan. The Plan participation is voluntary for District
emplayees. The employee and their respective superviser willl prepare individual annual performance
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plans - setting goals, standards.and objectives consistent with: thelir job classificatiom and District
programs. These plans shall be developed priorto March each year, and will be re-evaluated aftera
twelve month period. Upon successful.completion of the Plan, amincentive pay premium will hecome
effective for a period of twelve months. Anemployee must satisfactarily continue tomeet the goals of
the Plan imorder to remain eligible during the twelve month.period.. Employees are eneouraged to
gantinue with their individual Performance Incentive Plans. The Plan issubject to Assistant iManager
review and approaval by the Distriet Wanager.

10.4. EDUCATIONAL AND TECHNICAL CERTIFICATION INCENTIVES:

In'the administration of the Performanee incentive Plan, the District.shall recogmize: the following as
incentive compensation for cantinuing education and certification:

10.4.A. EDUCATION INCENTIVE:

Upon proof of certificaltion to the District, emplayees who have completed Continuing Educatiom Units
{CEW)} or equivalent education of training outside of their normal District duties during the previous 24
months shall receive a per pay period incentive payment of $ 20.00 per CEU or equivalent 1o a imaximum
of $ 60.00 per pay period. The Continuing Educatiom Incentive shail bebased omincrements of greater
than orequal to 0.5 CEU; generally 1 hour of training equates to 0.1 CEU. To be eligible for this benefit,
employees must obtain CEUs oreguivalent education or training imareas directly applicable to the
empioyes's current classification or classificatiom series, as determined and approved imadvance in
writing by the District. The fees associated with obtaining the TEUs must be paid for by the employee,

CEU units earned beyond what are required for the maximum education incentive paymay be sconued
for use toward education incentive payinsubsequent years, provided, however that beginning with
credits earned July 1, 2014, only ¢redit that asbeen received within the past three years may be
eligible for the Continuing Educatiom Incentive under this accrualt provision.

CEU units or equivalent education and training taken in furtherance of a technical certification will not
be subject to the Educatiom incentive provided under this provision.

10.4.B. TECHNICAL CERTIFICATION:

For the technical certifications listed belewand not required for the empioyee’s current job ohssification,
the empioyee shall receive the incentive pay listed below, to a maximum off $ 125.00 perpay period,
effective the first day of the mext payperiod through the end offtihe jeaygeiioot imwdnidh e aemifceion
expires.

Water Treatmernt Operator Grade 1 425 00
Water Treatment Operator Grade 2 435.00
Water Treatment Operator Grade 3 %25.00
Water Distribution Operator Grade 1 %2%.00
Water Distrilbution Operator Grade 2 &R, 00
Water Distribution Operator Grade 3 $45.00
Backflow Prevention Device Tester %25 00
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Water Consenwstiom Practitioner tevel T $25 00

Water Conseryatiion: Practitioner Level 2 $40.00

Qualified Herbicide Pesticide Applicator $25.00

Class A Driver’s License $30.00
With Air Brake Emiorsement

Class A Driver's License $25.00
With Hazardous Materials Brdiorsement

Cross Connectiiom Certificate $45.00

10.4.C. TRAINING AND EDUCATION ASSISTANCE'PROGRAM

The: District will provide financial assistance to regufar enmmployess for qualifying training andfor education
programs (directly related to current position or career advancement)) by advanding the cost of such
programs (tuition, books and required materials} up to $1,000 per program and a maxirmum of $1,500 per
employee during the contract period. The employee will repay the advance under-the terms set forth
below. Employees are required to submit receipts within 30 days of the advance or will be required to
repay the loan in full immediately.

Anemployee requesting financial assistance to attend a training andfor education program must provide
the District Manager with a written request for the advance (including the amount requested) and an
official description of the program with sufficient information to determine whether the program gualifies
for District financial assistance. Once approved, the District and the employee willl agree on a repayment
schedulle: providing regular payroll deductions: from the employes!s paycheck begimmimg with the pay
perigd follpwing the disbursement: of funds, and for a period notto exceed 36 months.. The District.and
the employee will then enter into a written agreement specifyiing the agreedi upom terms.

The: District willl not approve any new financial assistance requests from an employee until any prioe
training and education assistance monies advancedi:are repaid in:full.

If for any reasom the employee separstes from District employment prior to repayment of the monies
advanced], the entire unpaid amount of the advance will become immediiately due and payaitie: to the
District upon the effective date of separation.

10.5. PAYDAY:

The: District desigmaties every other Weditessthy,
the employess will be paid the prior wark day.

as a pay day. Inthe event the pay day falls om a Holiday,

ARTICLE 11 - EMPLOYEE BENEFIT PROGRAMS

11.8. MEDICAL BENEFITS:

The District agrees to provide access to group medicall coverage for all permanent emplayees and their
dependents and provide a monthly contributiion as described! in Articte 11, Section 7. The: District shall
also. pay the minimum emplayer contribution set by CalPERS toward the employesss PERS medical
insuramear premium,
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11.2. DENTAL BENEFITS:

The District agrees to provide access to group dental coverage for all permanent employees and their
dependemts including orthodontic benefits for dependent children under nineteen {19) years of age and
provide a monthly contributiiom as described in Article 11, Section 7.

11.3. VISION BEMEFITS:

The: District agrees to provide access to group vision coverage for all permanent emgloyees and their
dependents and provide a monthly contribution as described in Article 11, Section 7.

11.4. SUPPLEMENTAL INSURANCE BENEFITS:

The District agrees to provide access to supplememtal insuramee: and to provide a monthly comtribution
as described! in Article 11, Section 7.

11.5. DEFERRED COMPENSATION [IRS Internal Revenue Code Sectiam, 457{b)l:

11.5.A. The employee may establish a deferred compensation account.

11.5.B. The employee shall have the option of placing compensatiom and other compensation meceived
from the District into their deferred compensatiom accoumt consistemt with the rules, regulations and
limitations pertaining thereto.

11.6. LIFE INSUWRANCE:

The: District agrees to provide employer paid group term life insurance for all permanent @mployees
based upon one and one half {1-1/2) times the employee’s annual salary to a maximum of $50,000.

The: District will make availabile additional, individual term life insurance: coverage based upon an
additional one and one half (1 ¥ times the employee’s annual salary up to a maximum of $50,000,
subject to insuramee compamy approval. The employee will be responsilble for the additional premium
cost for the individual policy and resulting taxes.

11.7 FLEXIBLE SPENDING ACCOUNT

In addition to the minimum emplayer contrilburtiom o FEEWHHTR nepuined] Hoy (Cd FIERS, thve Midtriat st
provide a monthly contributiiom in the amount of $1235 for each employee to use toward purchase of
health and welfare benefits as described in Article 11, Sections 1-5 effective the first full pay period
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following the accepéanne of the agreement. The District shall increase the current monthly contribution
effective:the first full pay period following the dates listed below:

July 1,2015: $1260
July1,2016: $1285

in‘order to. decline medicall coverage through the District and receive alternate: benefits, amemployee
must provide evidemee of the alternate group health coverage on an annualf basis during open

enrollment.

11.& RETIREE ADDITIONAL BENEFIT

For those employees retiring from the District through a regular service retirement from CalPERS within
one hundred twenty {120} days of separatiom from District employment and are 55 years of age or older
at the time.of retirement, the District shall make the following monthly paymemtis toward retiree health
insurance coverage, in addition to the minimum employer contributien required by PEMHCA:

District Years of Service  Age 55 Age 60 Age 65

10-14years  $100.00 $130.00 $195.00
15-16 years §135.60 $180.00 4$270.00
20+ wears $175.06 $232.00 4348.00

11.9. CREDIT UNION:

The: District agrees:to:make available participation.in the SantaClara County Employee‘s:Credit Union at
no costto the District.

11.16. EMPLOYEE ASSISTANCE PROGRAM:

The District shall provide and pay the premiums for a work-site based Employes Assistance Program for
all permanent employees and their famifies, with a maximum of six sessions' for each incident of
treatment. The: program shall include provisions for Union referral, formal and informal District referral
and employee/family referral.

11,31 POSTING JOB VACANCIES:

Notice of all job vacancies shali be posted for no less than ten {10} working days in the break room.and
shog-area, and shall provide a minimum of five (5} administrative work days to-allow for-meceiving
internal appiications. Thefilling of posted vacancies shall not take place until the application deadline
has passed.
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ARTICLE 12 IAVWQIFES

it is the District's rights to relieve its empiloyees from duty because of lack of work or other legitimate

reasons.

12.2. DRDER:

Layoffs shall be by class position, and a Layoff List shall be created by the District in the following order:
A. Probationary personnel in the order as determined by the District.

B. Permanent personnel in the order of least continuous service {excluding leaves withaut pay) in
the:subject classification.

Exceptions to the order as outlined above may be made by the District on the basis of negative
performance-or special qualifications required by the District.

12.2. EMPLOWHE DPTIONS:

Permanent-employees displaced by layoff as outlined abowve may have the following optimns:

12.2.A. Acceptlayoffand {1 be placed on a Re-employment List for three {3} years with statusthe same
as:an employee on. leave without pay for personal ‘reasoms, or {2) be processedi aut of District service
under the'same terms and conditions as a resigning employee, except the reasom fortermination shalli be

" lyroffY .

12.2.B. Be placed in-an equal paying or lower paying vacant, permanent or temparary position, whichi the
District intends to.fili and for which. the individual is found to. be qualified. Selectiom frore among
individuals to be laid off to fill vacamt positions shall be the District's hiring procedure, with competition
to be limited to personnef scheduled for layoff.

12.2.C. Displace an individual in an equal paying or lower paying classification in-the same or closely
related occupational position as the present classification, provided {1} the displacing employee has
greater total continuous service in the equal paying or lower paying class, plus the class from which the
individual is being laid off, than the current incumbent has in the present classification, and (2} the
displacing employee is found to possess the necessary skills, license, and expertise to perform the duties
ofthe position. Employees displaced by this option willl, for the purpose of this section, be considered
laid off and witl be provided the options in paragraph A.{1}.
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12,3. RE-EMPLOYMENT LIST:

Laid off permanemnt employees who:so choose may be placed on a Re-employmemnt: List in order
of their continuous service in the classificatiom from which they were laid off and wifl remain on that iRe-
employment List for a period not:to.exceed three {3j years. The Re-employmentt List will be used to fill
vacamt: permanent and temporary positions when the list contains the names of employees found to be
qualified forvacancies. Offers of employment will be made in the order of the names.on the list, and the
District will appoint the first employee on the list who is found to be gualified and for whom the vacancy
is equal paying or lower paying than the former position. Refusal to accept such permanent position shall
be considered as having voluntarily resigned. Ewployee's accepting lower level positions shall continue
on the Re-empiloymart List until they are appointed to a permanent position:at their formerlevel, orthree
(3] years, whichever octurs first.

iz 4. MNOTICE:

Employees to be laid off as set forth herein shall be givem thirty (30} calendar days written notice prior to
said layoff. The Union:shail also:receive: copies of such notice within the thirty {30} day notice period. The
Union shall have an opportunity to meet:and confer with the District in-.order to. discuss possible changes
to'the layoffs or to minimize the impact of the layoffs. Those so notified shall notify the District within
fifteen {15} calendarr days of the option the employee shall pursue under Articie 12, Section 12.2, herein.

12.5. APPEAL:

A dispute raised by an employee as to the application or interpretaifion of this procedure, iimchuding
exceptions under Article 14, Section 1 or Article 14, Section 2, shall be heard by the Board of Directors,

The notice of appeal shall be in writing and filed with the District: withinten {10} days of notification of
layoff. The Board of Directors shall hear the appeall and render the majority opinion within ten {10) days
of receipt-of the written notice of appeal. The majority finding of the Board of Directors shall be final and
binding on the District and the employee. The hearing by the Board of Directors of an appeall is in Jieu of
any other grievance procedure,

ARTICLE IB-{IEAVES

The: minimum amount of vacation, sick, personal, or compemsatony time to.be taken-at any onetime is
one {1} hour. Leave in excess of one (1} hour may be used in half {1/2} hour iimcrements.

13.1. VWACATION;

Vacatiom will begin to accrue on the empioyee’s date of hire at the rate of £.6667 hours per month for
the first five [5) years. To be eligibie for vacation leave, an employee must have at least six (6] months of
regular employment. Vacation may be accumulated and used in the subsequemt calemdiar years in
accordance with the schedule below:
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Vacation shall not be accrued in excess of the accumulation limit. If, due to an emengemay or District
workioad, the employee:is not able to take earned vacation, such vacation may be accumulated beyond
the accumulation imit.upon the written approval of the District Manager.

The following schedule is:based upon the years of service to the District:

DISTRICT YEARS DF RATE OF ANNUAL DAYS OF EARNED VACATION
SERVICE EARNED VACATION ACCUMULATION LIMIT
i-5Years 10 Days 15 Days
6-10 Years 15 Days 30 Days
E1-15 Years 17-1/2 Days 40 Days
16-18 Years 20 Days 55 Days
20+ years 22 Days 70 Days

The maximum vacation, which may be scheduled or taken in any calendar year shalll be twenty-five (25)
days.

13.1.A. SCHEDULING;
Employees shall:draw up the vacation schedule, subject to approval by the District.

Employees will requestvacation of three (3) days or less at least one week in advamge, except as
approved by the District Manager.

Employees will request vacation of more than three (3) days at least fourteen {14) days in agvance,
except as approved bythe: District Manager.

13.1LB. PAYMENT FOR EARNED/ACCUMULATED VACATION:

Thie:employees:-shaif be-eligible to convert earned or accumulated vacation to extra compensation subject
to the following provisions:

13.1.B.1} Earned/Accumul bded! Vacation may be converted to extra compensation onvan-hour paid,
per hour used basis for the: first one hundred twenty {126} hours taken by the end of the:oonversion
gvaluation period of each calendar year provided at least eighty {80} hours of vacation {excluding
furlough daysj have been taken by the end of the conversion evaluation period of that calendar year-and
eight {8} hours-of accrued, unused vacation remains in the employee’s bank. Vacation cash out checks
will be made available by the end of the third week of December to employees who have elected cash
out. The conversion evaluation period is defined beginning with Pay Period 26 of the previous calendar
year through Pay Period 25 of the current calendar year. The employee has the following opfitons:

& May be converted to extra compensation at employees base
hourly rate per hour of vacation converted.
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[ % Vacation  earnedfaccumuimted may be  converted to  a
contribution to deferred compensation at the employees base hourly
rate each hour of vacation caonverted subject to the rules, regulations
and limitations governing deferred compensation,

c. Any combination of a. and b. above with the distribution
being based on full one hour imcrements.

13.1.B.2)} Requests for payment of vacation shali be in writing on forms provided by the District and
subject to the approval of the District Wianager.

13.2. PAID HOLIDAYS:

Each employee of the District is eligible for paid holiday benefits beginning on hisftier date of hire.

The District will observe the following holidays:

Y New Year's Day

3 Martin Luther King's Birthday

3 President’s Day

&) Memoriai Day

5j Independence Day

) Labor [Day

# Columibus Day

8) Veteram's Day

§) Thanksgiving Day
10) Day after Thanksgiving
11j ¥ Day Christmas fBve
12j Christmas Day

13.3 SICK LEAVE:

13.3.A, Accrual of Sick Leave

Eligible empioyess will be granted the eguivalent of six (6] days {48 hoursj of Sick Leave per year for
medical reasons as-outlined below. Sick Leave will accrue on.a monthly basis. Te be eligible to earn-and
use Sick Leave, an employee must have successfully completed six {6} consecutive: months of
employment.

13.3.8. Use of Sick Leave

To use accrued Sick Leave the employee must: 1) notify their supervisor or the District not later than
one-half (}) hour (30 minutes} after the employee’'s schedulled! starting time for the day of the absence;
and 2) provide documentation in writing from a medicall practitioner verifying the Sick leave in
accordarge with District requirements. Employees will be required to submit a doctar's note for sick
leave of three {3} or more consecutive days. The District may require a doctor’'s note for sick leave taken
for less than three (3} days in duration, in the event of an employee’s excessive or abuse of lleave,

Sick Leave shall only be used for those reasons outlined beiow:
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1, Employee illness orinjury;
2. Employee medical or dental appointments;

3. To care of a'seriously ill spouse, child or other dependent when such individual reguires
the employee’s attention or presemee due to the absence of other family members to discharge: this
responsibility; or

4. To take spouse, child or other dependent to a medical appoimttment, when such
individual is in need of medical or dental attention that requires the employee's presemes due tothe
absence of other family members to discharge this responsibility.

Upon death, retiirenment,, ress@yrditon o ssapenciitom Hyylsayod i oo g ftesr 1D Midnicit yerms adfseevvied)
up to 1040 hours of accrued Sick Leave shall be pald to the employee or the employee’s estate at the
rate of 50% of the equivalent cash value. All accrued! Sick Leave beyond 1040 hours, shall be paid off at
the rate of 25% of the cash value.

Upon death, retiitenment, ressigrediion arrsegpaatiion Hy [y fiwiidh teen{ ) wor | sssTDigniottyesmesaf fseeviies,
up to 520 hours of accrued Sick Leave shall be paid off at the rate of 25% of the cash value. Accrued Sick
Leave beyond 520 hours shall be paid off at the rate of 12.5% of the accrued cash value.

An employee, upon Feltiiemeni, My Conwitiunused Sidkliseave ttp athibiad semiive anead ttunbie RS,

All other rights to Sick Leave shall be forfeited upon separation; provided, however, if an employee
resigns or is laid off and is reinstated or re-employed within one {1} year from the date of separation, the
employee shall have his/her former Sick Leave balance restored to the unpaid balance at the time of
separation.

13.3.C. Sick Leave Conservation Program

As an incentive for empioyee weliness and sick leave conservation, the following Sick Leave comversion
provision shafl apply:

At the end of the conversiom evaluation period of each calendar year, all employees shall be entitled
ta convert Sick Leave to: 1j extra compensation; 2) contribution to deferred compensation; or 3)
vacationtime, based on the following criteria and conversion rates. The conversiom evaluation period
is defined as the beginning of Pay Period 26.of the previous calendair year through Pay Period 25 0f the
eurrent calendaryear,
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Shouwld an employee eiect to convert Sick Leave to extra compensation, the District wilf provide a check

to the employee by the end of the third week of December.

Sick Leave Sick Leave Conversimn® Based on Balames: of
Time in Hours
Hours 105 hours 500 hours 106G
used hours
<32 12 24 48
<16 18 26 72

*Accumulated Sick Leave at the end of pay period

Sick Leave conversion to extra compensation or contribution to deferred compersatiion shall be subject
to the rules, regulations and limitations governing deferred compensation. Comyensiign tovacation shall
be subject to earned vacation accumulation limits and vacation entitiement | rmitsd oesas set forth iin
Article 13, Sectiom T.

Reguests far conversion of conserved! Sick Leave shalf be in writing on forms'provided by the District
and subject tothe approval of the District Manager.

13.4. INDUSTRIAL INJURY LEAVE:

if:an employee:is unable to perform assigned duties by reasom of injury, sickness: ordisability, as
defined in the Workers’ Compemsatiom Act of the State of California, the employee shalli notify his/her
Supervisar within twenty-four (24) hours from the date of discovery of such injury, sickness or
disahility. In job related cases of injury, sickness or disability, the employee shalll receive the regular
salary for the first forty {40} hours of such disability; provided, however, that any Werkers’
Compensatiiom benefits received for this initial forty {40) hour period shall be-assigned tothe Distriet.
At the end of this-forty: (40} hour period, and if unable to resume work, the.empleyee may eleet to
receive payment.ofany accumulated sick and/or vacation leave benefits, until sueh benefits are
exhausted, orta receive Workers' Compensatiom benefits.

If the employee elects to use sick or vacation leave benefits, all Workers' Compensatiaom benefits
received shall be assigned to the District. Thiselection shalf be made in writing and submittedto the
District prior to the payment of any sick leave or vacation benefits. Prorated creditto the employee’s
sick leave balanece: at the employee’s current rate of pay shall be made: based upon the amount of
monies assigned to the District from Workers' Compensatiiom benefits.

The: period covered by industrial injury leave shall be considered as service time in determining
eligibitity for salary increases;, sick leave and vacation benefits.

All provisions of the Workers’ Compansstitom Act of the State of Califormia shalll be strictly adhered to.
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13.5. BEREAVEMENT LUCAVE:

In the event of a death in the immediate family {i.e. parent, parent-in-law, step-parent, grandparent,
grandchild, child, step-child, sibling, step-sibling, spouse or registered domestic partner), employees
shall be entitled to Bereavement: Leave of up to three (3} days: with pay to.attend a funeral. ifitiis
necessary for additional Bereavement Leave due to individual circumstances, upon request and
approval from their supervisor, the emplioyee may extend their leave. Any additional time off will be
charged against the employees sick'or vacation leave, or may be taken without pay.

13.6. JURY/WITNESS LEAVE

An employee subpoenaed as a withess, unless as.a party to the action oras an expert witness, or
ordered to jury duty, may be-entitledi to regular pay. Such entitlement to regular pay shall be extended
for two (2} weeks only, provided the employee assigns any witness:orjury fees for such service to the
District. Further, any unemploymentbenefits received by the employee shall also be assigned to the
District.

13.7. PERSONAL LIFAVE:

Eligible employees will be granted the equivalent of ten {10) days {80 hours) of Personal Leave per year
far use at the employee's discretion.

Personal Leave will accrue on a monthly basis at a rate of 6.6667 hours per month. To be eligible to earn
and use Personal Leave, an employee must have successfully completed six {6} consecutive months of
employment.

Employess should request approval in writing at least twenty-fimur{24) hours prior to their intended
absemce, and to discuss with their supervisor the effect of their absence and arrangemems to cover
specific assipmments.

Five {5) of the ten {10} days {forty {40} out of eighty (B0) hours} of-annual Personal leave will be subject
to notice as follows:

s Employees will reguest Personal izave of three (3) days or lless at least one week: iin stvance,
except as approved: by the District Manager.

» Employees will request Personal leave of more than three (3) days at lleast fourteen (14) diays
in advance, except-asapproved by:-the District Manager.

An employee may also use the remaining five {5} days {forty {40} hours} of Personal Leave without
advanez notice. In thiscase, the employee must notify their supervisor orthe District not laterthan one-
half (%)} hour {30 minutes) after the employee's scheduled starting time for the day of the asibsence,
Personal Leave taken without advance notice will be tracked. When using Personal Leave, mmployees
must use 2 minimum of one whele hour; additional amounts-of Personal Leave on the same mscasion
may be used in half (1/2)} hour increments,

At the end of each calendar year {pay period 26} all conserved Personal Leave not used during that year
will be converted to Sick Leave and carriet bver to the followimgyear; however, an employee may retain
up to-eight (8) hours of Personal Leave for use as Personal 1eave in the followimg calendar year,
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ARTICLE 14 - LEAVES WITHOUT PAY

14.2. GENERAL PROVISIONS:

Leaves without pay shall be granted as outlined below, provided however, that:

14.1.A A leave may be revoked upon evidence that the cause for granting it was misrepresented or has
ceased to exist.

14.1.8 Except as expressly required by law, the period covered by a leave without pay shalli not be
considered as service time in determining eligibility for vacation, sick leave, health and welfare benefits
(including the flexible spending amount) salary increases; or other circumstames where service is a
factor;

14.1.C Leave without pay granied to a probationary employee shall notbe credited toward completiiom
of the employee’s probationary period; and

14.1.0 All accrued vacation must be used or, at the option of the District, the monetary value of all
accrued vacation must be paid to an employee before a leave of absence without pay cam be granted,
excluding leave granted for maternity or medical purposes.

14.1.E Anemployee’s anniversary date forthe purpose of performance evaluation and accompanying
step increases shall be adjusted if an employee takes |leave without pay of more than eighty {(80F hours
inone year,

14.2. MATERNITY LEAVE:

Pregnant employees with one (1} year ormore service shall be granted an unpaid maternity leave not to
exceed six {6} months. Upon presentation of a written release to returm to: work, an employee on
maternity leave shall be reinstated to her former.or comparalile level position.

14.3. UNPAID PERSONAL UEAVE:

A leave without pay may be granted by the District, not to exceedi six (6] months, forurgentor substantial
personal reasomns, including illness not:covered by sick leave. Such leave may be extended by the District
for a further period not to exceed three (3} months in exceptional circumstances with approval of the
Board of Directors.

14.4. COMPULSORY LEAVE:

The District may require an employee who is incapacitated for work due to illness, injury, or pregnancy
to take such leave of absence as will be necessary until the employee can perform the required duties of
the position.

In ‘addition, the District may require an employee who has beem charged in a court of law with a
commniission of a felony or misdemeanor involving moral turpitude, provided the crime as charged Is
related to the employee’s employment status, to take a leave of absence without jpay, pending
termination by way of a plea orverdict at the trial court level as to the guilt or innocence of the employee.
With a determinatticom cffimmumemoe, e e rmy bee e inttatal ko the rmouilenily sedignet position,
with-return of all benefits, including:salary, that were due for the period of such legve; subjeet, however,
to appropriate disciplinary action, if warranted. Any disciplinary action shalli be imposed effective as of
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the commencement date off such leave. If the determination it ome off guilt, thee District may take
appropriate disciplinary action, effective as'of the commencement date of such lemve.

14.5. INSURANCE BENEFITS DURING UNPAID LEAVE:

Except as noted herein, am employee & not-¢ligible for District contributioms toward Flexible Spending
Account during leaves without pay. Amemployee may make such payments tothe District for diesired
insurame= coverage under the conditions as may be established! by the insurames carrier.

for employees on maternity leave {inciusive off Pregnancy Disability Leave) without pay will be eligible
for full District contributions toward health amdtwelfare insurance {including District contributions te
CalPERS for PEMHCA participation and the Fexible Spending Account) and basic life insurance for the
first six (6) month period off such leave. After expiration of a six {§) month period of such leave, an
employee may make such payments:to the District for desired insuramce coverage:. Imthe event off an
industrial injury oriliness, the District will pay the PEMHCA and Flexible Spending Aeeaunt eontributions
in aecordirase with State Workers' Compensatian requirements.

ARTICLE 15 —~ RETIREMENT

The District shail continue to participate in'the Public Employees Retirement System {PERS) with
benefits as currently provided or with such changes and benefits as may be mandated bylaw or as
agreed to by the District.

Tier One: For eligible employees hired before January 1, 2013, orhired after January 1, 2013 who meet
the definitiom of “classic members” asdefined by CalPERS, the District shall continue to participate in
its Miscellaneous Plan Agreement with CalPERS to provide the 2.5% at55 refirement option. The
employee member contribution will be pald by the District-but shall not be treated as reportable
compensatior.

Tier Two: For eligible empiloyees who meet the definition of “mew member” s set fiorth iim Gossromrenit
Code Section 7522.02(f}) the District will provide the CalPERS two percent {2%) at age sixty-two {G2)
formula retirement plan imaccordavme with Government Code Section 7522.20, based on the average
of three years of employment, imaccordenue with-Government Code Section 7522.32. New members
shall besubject to the provisions.of the Public Employes Pension Reform Act {PEPRA), imcluding
provisions governing reportable compensation.

Employeesin Tier Two Pension shail pay the rate prescribed by CalPERS for employee contributions to
the Public Employsss” Retirement System in accordanss with the rules and regulations governing such
employee contributions, which consists of one-haif of the total normal costs for pension. New
members shall be subject to the provisions of the PEPRA, including provisions governing reportable
compensation.

ARTICLE 16 - SAWING CLAUSE

if any provision of this M.0.U. shall be found to be invalid by acourtef competent jurisdiction, or
otherwise prohibited by law, the remainderof the policy shallnot beaiftrtesd.
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ARTICLE 17 — GRIEVANCE PROCEDURES

17.5. CREATION AND AUTHORITY:

When requested, the Union shalil have fulf authority to represent any member and settle any grievance.

17.2. CONDITION:

The District agrees to meet with the grievant, or when requested, the Union or its diesignated
representative, on any grievance in accordanoe with the provisioms of this Sectiom. Such meetings,
including travel time, when held during normal schedulled! working hours shall be without loss of pay.

17.3. PURPOSE:

17.3.A. This grievamee procedure shall be used to process and resofve grievances arising under this
Memaorandum of Understanding.

17.38. The purposes of this procedure are:
17.3.B.1. to resolve grievancesinfarmally at the lowest possifiite level; and
17.3.82 to provide an orderly procedure for reviewing and resolving grievances promptly.

17.4. DEFINITIONS:

17.4.A. A grievanse is a good faith conygliaint of one or a group of employess, or a dispute between the
District'and the Union involving the interpretation, application, or enforcement of the expressterms of
this Memaoarandum of Understandimg. No matter shall be considered! as a grievamas: under this Article
unless it is:presented within thirty {30} calendar days of when a reasomiiik: persem knew or sheulid have
knewn of the events on which the grievanne was based.

17.4.B. As used in this procedure, the term “supervisor” means the individual whe assigns, reviews and
directs the wark of an employee.

17.4.€. As used in this procedure, the term “party” means an employee, the Union, the District or their
authorized mepresentatives.

17.4.D. The employee retains all rights corferred by Section 3500 et seq., of the Governmenmt Code.

17.5%. STEP OMNE:

An employee who believes he/she has cause for grievanse may contact his/her supervisar with his/her
representative or may contact his/her supervisar alone. The supervisar shall provide a verball nesponse
and the reasons therefore within seven {7) working days after hearing the employess grievamee. If,
after discussions with the supervisar, the employee does not feel the grievance: has beem properly
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adjusted, the grievance shall be: reduced to-writing-within seven (7} working days after receipt of the
supervisor's verbal negponse.

17.6. STEP TWO;

if the grievance is not resolved under Step One of this procedure, and the emplayee elects to process a
written grievance, the grievance statementshail include the follpwing:

17.8.A. A statement of the grievance clearly indicating the guestion raised by the grievance and the
article(s) and section(s} of this Memorandum of Understanding which the grievant claims Hes/ihave
been vialated.

17.6.8. The remedy or correction requested of the District.

17.6.C. The grievance form shall be signed by the grieving emplioyee, the date and time of presentation
affixed thereto, and signed as received by the employee’s supervisor or designated representative.

The grieving empioyee’s immediate supervisor or designated representative will give his/her answer to
the grievance in writing within seven {7) working days from the time he/she received the grievance in
writing. The supervisor's answer shalf intlude the following:

17.86.C.1. a complete statement of the District's position and the facts upon which it is based.

17.6.Cc.2. the remedy or cotrettirom which has been offered, if any.

17.7. STEP THREE:

if a satisfactory settiement is not reached with the immediate supervisor or designated representative,
the grievant may submit the matter in writing within seven (7) working days to the District Manager, or
designated representative, who shaif have fuil power and authority to settle the grievance. The
empioyee and the designated represantative of the District shail meet to hear the grievance appealed
to the third step. Grievancses-appealed to the third step of the grievance procedure shall be in writing
stating the grievant's position and shalf be heard within seven {7} working days after the appeal to the
third step of the grievance protedure. A written answer shall be made within seven (7} working days
after the hearing, stating the District's position. District Manager’s decision shall be final.

17.8. STEP BDUR:

if the grievance is not resolved after Step Three, the grievance may be submittted to mediatiom. A
request for mediation may be presented in writing to the District Manager within seven (7) callendar
days from the date a decision was rendered at Step Three. .As soon as practicable thereafter, or as
otherwise agreed to by the parties, a mediatorshail-hear the grievance. A request for mediatiom will
automatically suspemd the normal processing of a grievance until the mediation process is completed.
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The mediation process shall be optional, and any opinion expressed by the mediatar shall be informal
and shall be considered adwisory.

The Mediator shall, in cases where the matter is not resolved, be authorized to submit an adivisory
opinion to the parties. This opinion shall be confidential.

ARTICLE18 - PAST PRACTICE

The parties agree: that they shall adhere to established! labor relations’ principles in handling jpast
practices. Specifficailyy, in'handling past practice issues within the scope of representation:

18.1. Past practices supersedisdt by revised MOU language are nulland void;

18.2. Past practices which contradict existing MOU language or written District rules shall be nulland
void upon reasonatiike notice from the District that the language will be followed;

18.3. Past practices within scope which are not covered by MOU language or District rules shall
remain in effect through the term of the MOU uniess the District has given notice and met and
conferred.

ARTICLE 18 - PEACEFUL PERFORMANCE OF DISTRICT SERVICES

Participation by any employee in a'strike or work stoppage is unlawful and shall subject the employee
to disciplinary action, up to and including disdharge.

No employee organization, its representatives or members, shall engage in, cause, instigate, encourage
or condone ‘a strike or work stoppage of any kind.

If a recognized! employee organization, its representatives or members engage in, cause, instigate,
encourage or condone a strike or a work stoppage of any kind, in addition'to any other lawful
remedies, the employee relations officer may suspend or revoke the recognition granted to such
employee organization, and prohibit the use of bulletin-boards, prohibit the use of District facilities and
prohibit access to work or duty stations by such organization.

As used in this section “strike or work stoppage” means the concerted failure to report for duty, the
willful absence from one's position, the stoppage or slow-down of work or the abstinemae in whole or
part from the full, faithful performance of the duties of employment for the purpose of inducing,
influencing or coercing a change in the conditions of compensatiom or the rights, privileges or
obligations of employment.

Any decisions of the employee relations:officer made under this paragraph may be appealedi to the
Board of Directors by filing-a written Notice of Appeall with the employee relations officer sczompanied
by a complete statement, setting forth ail of the grounds upon which the appeal is based. Such Motice
of Appeal must be filed within seven (7) business days after the affected employee organization first
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receives notice of the decision upon which its complaint is based, or its complaint will be considered
untimely'and not'subject to impasse procedures orany other appeal.

ARTICLE 20— LABOR MANAGEMENT COMMITTEE

The: Union and District agree to establish a Labor Management Commitiee. This Committee shall meet
at least quarterly. The Committee shall be charged with discussing and resolving issues of mutual
interest; excluding compensation matters.covered by this agreement.

ARTICLE 21 - MISCELLANEOUS PROVISIONS

21.1. MNOTICES:

All notices, requests, demands and other commumications under this agreemennt shall be in writing and
shall be deemed to have been duly given on the date of service if served personallly on the party to
whom notice is to be given or on the third day after mailing if mailed to the party to whom notice is tp
be given by first class mail, registered or certified, postage prepaid and properiy addressed as follows:

To District at: ToUnionat:
30 Mansfield Road 334 Monterey Street
Hollister, CA 95023 Salinas, €A 93901

Any party may change its address for purposes of this paragraph by giving the other party written
notice of their new address in the manner set forth above. Notice or demand shall be dieemed
delivered when sent registered or certified mail or, hand delivered, or directed to the respective parties
at the address below at signature.

21.2. ENTIRE AGREEMENT:

This agreement contains the entire understanding of the parties with respect to its subject matter and
supersedes all prior- and contemperanecus agreements, representations, and understandings among
the parties, whether oral or in writing, relating to the subject matter hereof.

21.3. NG WAIVER:

No waiver of a breach, failure of any condition, or any rightor remedy shall be effective uniessitis in
writing and signed by the party waiving the breach, failure, right or remedy. ‘No waiver of any breach,
failure, right or remedy will be deemed awalver of any otherbreach, failure, right, or remedy whether
or not similar, nor will any waiver constitute s continuing waiver unless the writing so specifies.
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21.4. SEVERABILITY:

if any provision of this agreement is found to be invalid by any court, the invalidity of such provision
shall not affect the validity of the remaining provisions hereof.

21.5, CAPTIONS:

The article and paragraph headings contained in this:agreement are for reference purposes only and
shall notaffect in any way the meaning or interpretation of this agreement.

21.6. SUCCESSORS AND ASSIGNS:

This agreement shall be binding upon and inure to the benefit of each of the parties, their successors,
and assigns.

21.7. AMEMDMENTS:

This agreement may be amended or modified only by written instrument executed and delivered by all
of the parties hereto.

21.8. GOVERNING UawW:

All issues regarding the subject matter of this agreament shall be construed and enforced in
accordamuz with the laws of the State:of California, excluding any-cheice of law principles that woeuld
cause the law of any other jurisdiction to be applied.

21.2. THIRD PARTY RIGHTS:

The parties do not intend to confer any benefit hereunder on any person or entity other than the
parties hereto.

21.19. TIME OF THE ESSEMCE:

Time is of the essence of this agreement and each-of all of its provisions,

21.11. FURTHER ASSURANCES:

The parties agree to do such furtheracts anid'execute 'and deliver such additional agreements and
documents as the other may reasonalbly request to consummate, evidence ar confirm the agreements
contained herein and inthe:manner contemplated hereby.
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21.12 INDEMNIFICATION OF THE DISTRICT:

The Sam Benito County Water District (SBCWD) hereby recognizes SEIU, Local 521 as the exclusive
representative of the Field and Office Employees. As more fully set forth inthe August'28, 2007 side
letter between the parties, the SEIU agreesto defend, indemnify and hold harmiess the District against
any claims, causes of action, unfair practice charge, liability or costs that may ocour as a result of the
District's recognition of Local 521 as'the exclusive representative. {See Appendiix C).

IN WITNESS WHEREOE, the parties hereto have taused this Memorandum of Understamdimg to be
executed by affixing their signatures helow.

SAN BENITO COUNTY WATER DISTRICT SEIU, LOCAL 521

‘%«/ (/ - 1-14f9-
e

J Aﬁ Ca.,mm o 7Yy Ty
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IDEX B

FIELD AND OFFICE EMPLOYEES UNIT

Positions

Electronic Technician
Engineer (‘professional’/employee choice)
Engineering Technician
Water Resources Technician |
Water Resourees Technician H
Maintenance Trainee
Maintenance |
Maintenanee: i
Maintenance tt
Water Distribution/Maintenancs: |
Watek: Distribution/Maintenancs Il
Water Bistribution/Maintenance: t
Office. Specialist |
Office. Speecialist tt
Office. Specialist Ht
Water Programemer |
Water Brogrammer It
Watsr Brogrammer tH



Appendisx “C"

AGREEMENT BETWEEN THE SAN BENITO-.COUNTY WATER DISTRICT AND THE
SERVICE ENIPLOYEES PUTERNATIONAL UNIDN, LOCAL 523

This Agreement iis rmedie hy zndl fetwesen teBan ReriitoCoentty isttii
(hereafter collectively “District”) and Service Employees iﬂiemmw Uniaﬂ Laeal £214)

on ity 28" diay o fuggesst, 22007

Whereas, in 2007 the District certified SEIU, Local 817 as tine exelisdiet]y-
recognized emgiioyee organization for employees. wai@g in classifications intthe
General Employeses Lt

Whereas, onm January 2, 2007, the SEIU President issued charters to the newly-
established Local Unions, including Local 521, and directed Local 817 to ibe reeorgarnizes
into Local B21,;

Wheress, i in

that its empioyee-e
amendment of cer
jurisdiction, and*

Board (PERE)

Whereas, a letter dated Jume?7 2007, ffronidggal-coumsdh @%smmmﬁ& Hceees
not ‘respond to the District's: suggestion %o peétitiorFIFERB, bhttisnsteat] ddesciieeshbaw
memiers of Local B17 neusved ﬁmmmm&awwmnmnmm@u@ a
secret ballot election and that the election sesults were: 31,408 in favor sifreenggatiization,
4,256 voites against; andl 83 challenged baliois;

Whereas, the June 7,2007 letter from {ggdkbooesstidoSEHIL )| bostl Bt istateti thiat
there & a substantial continuity of representation between Local 817 and Local 521
because, under the SEIU reorganization plan, Local 521 ‘will assume alll off five sigits andl
duties of the collective bargaining ‘agreement belwsan L.ocal B17 and the District, and wiill
maintain ‘the ‘current represemtational structure, stewards, Chief Stewards, and paid
professional Union representatives;

Whereas, legal counsel for Loes] 52 Haasadffimeetinritbiéekbe d sletd duhens, ZI007,
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521, will be grantedfiull: Ship

support of its claim that Le@ai 81? members recewed full due pr as to ithe
reorganization and that L.ocai 521 has preserved substantial cormimbj of 4 o)

with Locall 8817 imtthe viewdwTithe [Distindt e cagthoititedithat. boehH
do neot specifically adldimasmﬁm similar to the SEIU reaxgani

Whereas, the District's m‘temts are: a) ensuring that its @mp!eye@s all rights due
them wintierithe Haw, amds) fullycomplymgwithiits copponsiiliies: umtet
Brown Act ((WUIBR), Gow. mﬁmmm

1.  All of the recitals above are material provisions of fifiis Agreement.

2 Local 521 ihevely agpeses o dieffent] imbarmiffand HodlchhamridesshbdORiid
officers and employees from-any unfair practice charge, elaim, toss, legal: Mlﬂﬂ,
liability or cause of action or administrative proceeding, h&bﬁi’ty, damages, casts,
expenses, actual attonreys ' fees, consultant fees, expert fees, losses ariliabiliy, iin
law or in equity, suit, or judgment of any nature whatsceverr (hereafter "claim")
arising outt of the City's exclusive recognition of Local 521 as the suecessor
employee organizatiion to Local 817 , as deseribed in this Agieement. Local &2\
indemnity and liability -obligation is: more fully set forth as follows:

A.  Local 521 shall defend, indemnify and hold hanmiless. the District and its
District Board of Directors, officers, agents, atkarmeys, and employees from
any claim, arising out of the operation of the Distizi?s amendment of the

Local certification of exclusive enmployee orgarization toLasalEE. Udpen
commencement of any. -such claim, Local 521 ﬁwﬁmmﬂmwatmﬁeﬂﬁe
and determine whether am againstitherk
District-affillated
resisted, defended, m@ﬁwbm Ay'S
8211 shall not diminish Local 521's defense and iﬁ@@%
under this Agreement,

B.  The District, immediately upon receipt of notice of such claim against it or
any of its District-affiliate pames shall inform Local 521 efsueh wﬂm
provide Local 521 with all iinfo : 7

diefense or settiamentafissiehcbian

Local 521 in provndmg aié ﬁecessary employee wil
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C.  Local 521, uponittscompronise assdidensen bb bsuchviibnsshadlitingly and
directly pay the parties to such claim all such sums due under sueh
settlement or compromise, without any conlrtinitiion from ttheDigiiat. lasal
521, upon final order and judgment of a Court of competent jurisdietion

awardsng darmages or custs, shalll jaay dilsunsscevidrguuaderssidchsatdesand
judgment, without any: contribution fram (thelDistidat.

The Service Employess!interasiions Uomon SERUI) N ihirslenthifrantdolcbhalesless
the San Benito County Wiater Diistrict (SBCWID)sagainsbany/ i bossapses wiafair
labor practice charge, liability or costs brought against tthe SBCWDreeiakinotombe
recognition of SEIU 521 as referenced in the Memgtandurm of Understanding
between the parties.

In exchange for its promises under this Agreementt to defend and indemnify the
District, the District agrees to the request of Local 521 to be r@eegmzeé as th@
successor to Local 817 with respect to the enmw 1 _

Local, effective as of the date this Agreement is fully ex&cute .

rment constitutes a single integrated contract expressing the enﬂre
recy of the parties hereto. This Agreement shalllssu
and veid any and all pnor agreements between the patkies

ment shall be adimiissible in counterparts. All exec

dupiazae engmais and are equally admissible in ev:dbm m pre

enforce this Agreemen
terms of this Agreement.

The undersigned represernt, warrant, and affirm finait ©actn has authorily to timdl i#s
principals to this Agreement.

FOR SEIU LOCAL 521 FO HE DISTRICT
//,/L

Si§ nature Sugnature

FRoanx Epacr) zrrezrisc Longe l,gz M 'ﬁézﬁ i

Print Name and Title e A Print Name and Title 5}, , 996,
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